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This Agreement is made and entered into this 6th day of December, 1989, 
in accordance with the provisions of Chapter 150E of the General Laws of 
Massachusetts, by and between the WORCESTER SCHOOL COMMITTEE (hereinafter 
called the "Coanittee") and the EDUCATIONAL ASSOCIATION OF WORCESTER 
(hereinafter referred to as the "Association").
PREAMBLE
Recognising that our prime purpose is to provide education of the highest 
possible quality for the children of Worcester, and that good morale within 
the teaching staff of Worcester is essential to achievement of that purpose, 
we, the undersigned parties to this Contract, declare that:
A. Under the Laws of Massachusetts, the Committee elected by the citizens of 
Worcester, has final responsibility for establishing the educational 
policies of the public schools of Worcester, for management of said 
schools and for directing their operation - a responsibility which, in 
the Committee's judgment, includes the duty to maintain public elementary 
and secondary schools and such other educational activities as it finds 
will best serve the interests of the City of Worcester; to give the 
children of Worcester as nearly equal advantages as may be practicable; 
to decide the need for school facilities; to determine the care, 
maintenance and operations of buildings, lands, apparatus and other 
property used for school purposes; to determine the number, age and 
qualifications of the pupils to be admitted into each school; to employ, 
assign and transfer teachers; to suspend or dismiss the teachers of the 
schools in the manner provided by statute or ordinance; to designate the 
schools which shall be attended by the various children within the city; 
to make such provisions as will enable each child of school age, residing 
in the city, to attend school for the period required by law and to 
provide for the transportation of children wherever it is reasonable and 
desirable; to prescribe rules for the management, studies, classification 
and discipline for the public schools; to decide the textbooks to be 
used; to make rules for the arrangement, use and safekeeping of the 
school libraries and to approve the books selected therefore and to 
approve the plans for school buildings; to prepare and submit budgets to 
the City Council and, in its sole discretion, expend monies appropriated 
by the City for the maintenance of the schools, and to make such 
transfers of funds within the appropriated budget as it shall deem 
desirable.
B. The Superintendent of Schools of Worcester (hereinafter referred to as 
"Superintendent") has the responsibility for carrying out the policies so 
established.
C. The Administrators and the teaching staff of the public schools of 
Worcester have the responsibility for providing in the classrooms of the 
schools education of the highest possible quality.
1
D. Fulfillment of these respective responsibilities and formulation and 
application of policies relating to wages, hours, and other conditions of 
employment for the administrative and teaching staffs can be facilitated 
and supported by consultations and free exchange of views and information 
among the Committee, the Superintendent, and the Association.
E. To fulfill these declarations, therefore, the following principles and 
procedures are hereby adopted:
SAVINGS
If any provisions of this Agreement or an application of the Agreement to 
an employee or group of employees shall be found invalid by a court of 
competent jurisdiction, then such provisions or applications shall not be 
deemed valid and subsisting, except to the extent permitted by law, but all 
other provisions or applications shall continue in full force. If a provision 
of this Agreement is deemed to be invalid by a court of competent 
jurisdiction, the parties will meet within twenty (20) days after such holding 
becomes final for the purpose of renegotiating the invalidated provision.
bRIICLS I
RECOGNITION
For the purpose of collective bargaining with respect to wages, hours, 
and other conditions of employment, the negotiation of collective bargaining 
agreements, and any questions arising thereunder, the Committee recognizes the 
Association as the exclusive bargaining agent and representative of all 
professional instructional employees excluding from both units all 
Superintendents and Executive Assistants, Personnel Manager, and Business 
Manager.
Unit A : All classroom teachers, guidance personnel, librarians, and
department heads in the Elementary, Junior High and Senior High 
Schools and Assistants to the Principal in the Elementary Schools.
Unit B : All full-time Administrators including all Principals and Assistant
Principals (regularly elected full time non-teaching Assistant 
Principals).
This Contract and Recognition Article will not be applicable to any 
administrators found to be excluded from coverage under the Act as managerial 
or confidential employees.
2
ABTICLEJLI
GRIEVANCE PROCEDURE
A. A "grievance" shall be a dispute involving a specific violation of an 
express provision of this contract.
B. Grievances, if informal discussion does not resolve the difference, shall 
be handled in the following manner:
1. An aggrieved party must institute proceedings hereunder within ten 
(10) working days of the event or events giving rise to the 
grievance or within ten (10) working days from the date the 
aggrieved party had knowledge or reasonably should have had 
knowledge of the event or events giving rise to the grievance.
2. A teacher or administrator with a grievance shall present it in 
person to his/her immediate superior or principal, whoever is 
appropriate. The immediate superior or principal shall make a 
determination, which shall be final unless the aggrieved party 
elects to appeal said decision to the next level as hereinafter set 
forth:
(a) In the event that the grievance shall not have been disposed of
to the satisfaction of the aggrieved employee at the level of 
the immediate superior or principal, or in the event that no 
decision has been reached within five (5) working days after 
presentation of the grievance, the aggrieved party may reduce 
the grievance to writing and submit it within ten (10) working 
days to the immediate superior and/or principal for written 
endorsement and comment. The grievance shall be answered in 
writing: Two (2) copies of the endorsement and comment must be
given to the employee - one of which he/she will submit to the 
appropriate Supervisor.
(b) The appropriate Supervisor and/or Personnel Manager within five 
(5) working days thereafter, shall meet with the aggrieved 
person and Chairperson of the Association's Grievance Committee 
and attempt to settle the grievance. The grievance shall be 
answered in writing. In the event that the grievance shall not 
have been disposed of to the satisfaction of the aggrieved 
employee at the level of the appropriate Supervisor, or, in the 
event that no written answer has been received within five (5) 
working days after the meeting, the aggrieved party may forward 
the grievance with a copy of the answer, if any, to the 
appropriate Assistant Superintendent within ten (10) working 
days.
(c) The appropriate Assistant Superintendent or his designee, shall 
meet within five (5) working days thereafter with the aggrieved 
person and the Chairperson of the Association's Grievance 
Committee and attempt to settle the grievance. The grievance
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shall be answered in writing. In the event that the grievance 
shall not have been disposed of to the satisfaction of the 
aggrieved employee at the level of the Assistant 
Superintendent, or, in the event that no written answer has 
been received within five (5) working days after the meeting on 
the grievance, the aggrieved employee may forward the grievance 
with a copy of the answer, if any, to the Superintendent within 
ten (10) working days.
(d) The Superintendent or his designee, shall meet within ten (10) 
working days thereafter with the aggrieved person and the 
Chairperson of the Association's Grievance Committee and 
attempt to settle the grievance. The grievance shall be 
answered in writing. In the event that the grievance shall not 
have been disposed of to the satisfaction of the aggrieved 
employee at the level of the Superintendent, or, in the event 
that no written answer has been received within ten (10) 
working days after the meeting on the grievance, the aggrieved 
employee may then forward the grievance with a copy of the 
answer, if any, to the School Committee within ten (10) working 
days. The School Committee will hold a hearing on Said 
grievance within fifteen (15) working days. Said hearing to be 
open only at the mutual consent of both parties. The School 
Committee shall render its decision within fifteen (15) working 
days of said hearing.
(e) In the event that the employee alleging a grievance is not 
satisfied with the decision of the School Committee, the 
Association, within ten (10) working days, may file a request 
with the Committee for arbitration for final disposition of the 
matter. The arbitrator shall be selected by agreement between 
the parties. If the parties cannot agree on an arbitrator 
within fifteen (15) days of filing, the request will be 
submitted to the AAA. Any arbitration shall be conducted in 
accordance with the AAA Voluntary Labor Arbitration Rules and 
shall be final and binding on both parties to the Agreement.
The School Committee reserves the right to insist upon a court 
determination of the jurisdiction of the arbitrator.
(f) The function of the arbitrator shall be to determine whether a 
specific violation of an express provision of the contract has 
occurred. The arbitrator shall be without authority to make 
any decision which violates or which would alter, add to, 
detract from, or modify the terms of the Agreement.
(g) Each party shall bear the expense arising from the preparation 
and presentation of its own case. The fees and expenses, if 
any, of the arbitrator and the AAA shall be shared equally by 
the Association and the Committee.
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(h) Monetary awards as a result of a continuing violation will not 
be retroactive beyond sixty (60) days of the date of the 
specific violation used as the basis for the grievance brought 
to arbitration.
3. Failure at any level of this procedure of the employee and/or the 
Association to appeal the grievance to the next level within ten 
(10) working days of receipt of the answer at the previous level 
shall be deemed to be acceptance of the decision rendered at that 
level.
4. A grievance that affects a group or class of teachers or 
administrators, or is of a general nature, may be commenced by the 
Association by submitting it in writing to the Superintendent or his 
designee.
5. General Provisions:
(a) The grievant shall have the right to use in his/her 
presentation of any level of this grievance procedure 
representation of his/her choosing but not normally to exceed 
one representative.
(b) Documents in a personnel file which are the basis for a 
grievance shall only be removed from said file in the event 
that a contention by a grievant that such documents shall not 
be placed therein shall be agreed to by the School Committee or 
its designee, or by an arbitrator's award substantiating the 
contention of the grievant.
ARTICLE III
DEFINITION OF DEGREES AND ADVANCED GRADUATE STUDY
A. Salary Schedule - See Appendix "A".
B. Definition of Degrees and Advanced Graduate Study:
1. Bachelor's Degree is defined as a baccalaureate degree earned at a 
college or university accredited by one of the six Regional 
Accrediting Agencies, or other institutes mutually agreed upon by 
the Association and the Committee.
2. Master's Degree is defined as a graduate degree earned at a college 
or university accredited by one of the six Regional Accrediting 
Agencies, or those institutes recommended by the Superintendent and 
mutually agreed upon by the Association and the Committee.
3. CAGS is defined as a certificate received for 30 hours of graduate 
study beyond the Master's Degree in a concentrated area of 
specialization as put forth by a college or university accredited by
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one of the six Regional Accrediting Agencies, or those institutes 
mutually agreed upon by the Association and the Committee.
4. Doctorate Degree is defined as a graduate degree at a college or 
university accredited by one of the six Regional Accrediting 
Agencies or those institutes mutually agreed upon by the Association 
and the Committee.
C. Advanced Credit is defined as advanced credits earned at a college or
university accredited by one of the six Regional Accrediting Agencies, or 
those other institutes mutually agreed upon by the Asociation and the 
Committee.
Courses taken for advanced credits must be approved by the Administration.
ARTICLE. IV 
SICE. LEAVE
A. All employees covered by this Contract during their first year of service 
and each year thereafter shall be granted sick leave not to exceed 
fifteen (15) days per year. Any such earned sick leave not used may 
accumulate not to exceed two hundred (200) days. Each employee shall be 
notified of his/her sick leave.
B. Rules of the School Committee, Section 3.14 (Sick Leave for Instructional 
Personnel), Subsections 2 through 13 are incorporated as follows:
2. Long-term Substitutes shall receive one and one quarter days sick 
leave for each twenty (20) days continuous service.
3. Holidays, part days, and days not included in a normal work week 
shall not be deductible from sick leave credit.
4. Permanent part-time employees shall be allowed earned sick leave 
credit and accruals to the extent and amount their part-time service 
bears to the full-time service.
5. Absences due to quarantine periods shall be paid in full, and not 
apply against absence for sick leave.
6. The School Committee shall delegate the Superintendent to enforce 
and administer the rules of this section and may make rules and 
regulations not inconsistent with said section for their enforcement 
and administration.
7. (a) A doctor's certificate shall be required for personal illness 
of six (6) or more consecutive school days. It must be presented to 
the Superintendent before the employee returns to duty.
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(b) At any time the Superintendent may request an employee, who, on 
the basis of evidence has established a pattern of absences that 
appears to indicate misuse of the sick leave, to verify by a 
doctor's certificate the listing of an absence as a charge against 
sick leave.
8. Teachers or other employees may be granted leaves of absence on 
account of ill health at any time without change of status in 
reference to assignment. Such approval shall not be unreasonably 
withheld.
9. Successive leaves of absence for illness may be granted up to a 
maximum of two (2) years, or the equivalent thereof, and approval 
shall not be unreasonably withheld. Absence for illness preceding a 
request for leave shall be regarded as an involuntary leave and 
shall be added to the request period. At the end of two school 
years, or the equivalent thereof, an employee on leave for illness 
must present to the Superintendent certificates of good health and 
fitness for duties from three medical authorities, the employee's 
private physician, a physician selected by the Superintendent, and a 
third physician or medical specialist selected by these two. If in 
the judgment of two of these medical authorities, the employee is 
not competent to assume his or her duties, the Superintendent shall 
submit the report to the School Committee for consideration.
10. At any time, by vote of the School Committee, in Executive Session, 
the Superintendent may be authorized to require any employee to be 
examined (at employer expense) by a medical authority of the 
Committee's choosing, if in the judgment of the Committee and the 
Superintendent, that employee appears to be physically or mentally 
incompetent to perform his or her duties. The employee shall select 
a physician or other medical authority. These two authorities shall 
then select a third medical authority who shall be a recognized 
specialist in the area in which the employee is alleged to be 
deficient. The findings of the medical panel shall be submitted by 
the Superintendent to the School Committee for consideration in 
Executive Session.
The employee, in order to be entitled to pay and fringe benefits 
during the examination period must cooperate with the three (3) 
doctors involved and appear for a medical examination at the time 
and place designated.
The examination and findings of the medical panel, unless otherwise 
mutually extended by both parties, shall be completed within thirty 
(30) working days of the original vote of the Committee requesting 
the examination.
If, during the examination period, the employee is required to 
temporarily cease his or her employment, all wages and fringe 
benefits will be continued until such time as the employee is 
terminated or returned to his or her duty assignment.
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11. Absence Compensated Under G.L. Chapter 152: Persons allowed sick 
leave by this Section of the Rules shall not receive sick leave 
payment for any injury, accident or illness for which compensation 
is payable under the provisions of G.L. Chapter 152 except that such 
person having accrued sick leave credit may request such portion of 
sick leave payment as when added to the amount of compensation 
payable under said Chapter 152 will result in the full payment of 
his/her salary or wages.
12. Mo pay shall be allowed to any employee of the School Department by 
virtue of these rules if he or she shall refuse to be examined by 
the City Physician, at the request of the School Committee, unless 
he or she files with the Clerk a statement in writing signed by a 
reputable physician, certifying to his or her disability.
The School Committee agrees to include the Provisions of the Sick Leave 
Bank Report in the School Committee Policies for the duration of the 
Agreement.
Information of the accumulated sick leave for each teacher and 
administrator shall be sent to each teacher or administrator upon 
request. All teachers and administrators shall be informed in writing of 
their total number of sick days available at the close of the prior 
school year, at the time of their first pay check in the current year.
Members of the bargaining unit serving in a Worcester Public School 
System for a minimum of 20 years, inclusive of approved Leaves of 
Absence, shall upon termination, except for dismissal for just cause, 
receive compensation for unused accumulated sick leave at the rate of ten 
dollars ($10.00) per day for the first 165 days, and twenty-five dollars 
($25.00) per day for any days accumulated beyond 165 days so long as the 
average annual sick leave absences do not exceed the average of the 
average teacher over a seven (7) year period. The maximum entitlement 
under this section is two thousand five hundred and twenty-five dollars 
($2,525.00) which shall be included in the employee's final paycheck and 
recorded as part of the annual salary for their final year's service.
13. Sick leave allowance shall not be granted to employees while they 
are out of the State of Massachusetts. The Superintendent may bring 
any recommended exceptions to the attention of the School Committee.
ARTICLE V
LEAVES QF ABSENCE with PAY
Leaves of Absence with pay shall be granted to all elected professional 
personnel as set forth below:
1. To receive a degree at a college - one day
To serve as official delegate to Conventions of Veterans/ Civil, 
Professional, Educational or Benevolent Organizations subject to the 
express approval of the Superintendent or his designee and vote of 
the Committee - up to three days.
Absences for legal cause for attendance in court for the purpose of 
giving testimony in cases in which the employee is or is not a 
principal party, the employee shall be paid a day's pay when the 
decision with respect to the time and place of the court hearing is 
beyond the control of the employee, but in no instance will absence 
for legal cause with pay be permitted when the legal matter relates 
exclusively to the discharge of duties connected with a summer or 
part-time job or position.
Three days shall be granted to those persons of Jewish or Orthodox 
faith for observances of High Holy Days - the time to be deducted 
from sick leave or personal leave at the option of the individual. 
Choice to be made at the end of the school year.
When the death of wife, husband, father, mother, mother-in-law, 
father-in-law, brother, sister, child, or relative living in the 
same household, or someone who has acted in loco parentis occurs in 
the family of a teacher or administrator, such teacher or 
administrator, is entitled to a leave of absence of up to four 
consecutive days or Memorial Week for people of the Jewish faith, 
without loss of salary, such leave to take effect from the date of 
death.
If the death occurs on a school day and the teacher or administrator 
has worked all or part of said day the four days will commence the 
following day. Such four consecutive days include holidays, 
Saturdays, and vacation periods. Sundays are specifically excluded 
and shall not be counted.
Funerals:
(a) Grandmother, grandfather, grandchild, cousin, niece, nephew, 
uncle, aunt, brother-in-law, sister-in-law - one day.
(b) In the case of the funeral of an employee, present or past, a 
delegation of a limited number of teachers may attend the 
funeral services at the discretion of the Principal and 
Superintendent.
(c) In the case of the death of a friend, necessary time may be 
granted by the Principal to attend funeral services.
Three days personal leave for personal reasons without loss of pay 
for reasons specified in writing and approved by the principal or 
immediate superior. Said approval shall not be unreasonably 
withheld. Personal reasons shall include, but not be limited to the 
following:
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(a) Emergency, serious illness or injury in the family.
(b) Attendance at graduations, ordinations, weddings, 
confirmations, or funerals of close friends requiring a full 
day's attendance.
One day of the three may be taken without the requirement to 
submit any reason.
The benefits of this paragraph shall not be utilized so as to extend 
a holiday or a vacation period. Abuse of the provisions of this 
paragraph shall be cause for disciplinary action.
8. A teacher or administrator in the Federal or State Reserve Service 
called to duty on a non-voluntary basis within the school year shall 
receive his or her regular salary for the period of his/her absence 
within the statutory limitation. When one's reserve duty could have 
been served during a vacation period, but instead was served during 
a school period, that teacher shall only receive the difference 
between the teacher's pay and the reserve pay.
9. In any school year, the number of leave days taken under Article V, 
Sections A(l), (2), (3), (6a) and/or (7) will not exceed a total of 
six (6) days.
B. Grants:
Persons receiving summer grants by any Federal, State Municipal or 
private agency may be granted a leave with pay for up to five days for 
attendance at such programs when such programs commence in June or extend 
into September when attendance is required. The Superintendent at his 
discretion may extend such a leave by up to five days. Any teacher or 
administrator allowed such paid leave shall submit a written report upon 
completion of leave to the Superintendent. Such a report shall be made 
to the Superintendent describing the activities involved in the study, 
the benefit derived by the recipient, and projected benefits to the 
Worcester Public Schools.
C. Jury Duty:
Teachers and administrators required to perform jury duty shall receive 
leave with pay for the duration of such duty. Compensation shall be the 
difference between jury duty pay, exclusive of mileage reimbursement, and 
the teacher's or administrator's regular salary, including all or any 
part of compensation for stipendiary positions held at the time of such 
jury duty.
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A K I I C U m
LEAVES OF ABSENCE WITHOUT FAY
A. Military leave without pay shall be granted to any teacher or 
administrator who is recalled, inducted or enlists in any branch of the 
armed forces of the United States. Upon return from such leave, a 
teacher shall be placed on the salary schedule at the level which he/she 
would have attained had he/she remained actively employed in the system 
during the period of his/her absence up to a maximum of four (4) years. 
Non-tenure teachers, however, must pass all tenure requirements prior to 
election to tenure and receipt of the tenure increments.
B. Any teacher on tenure or administrator covered by this Contract, upon 
his/her written request, may be granted an unpaid leave by the School 
Committee to accept an appointment by the EAW, MTA, NEA - such leave not 
to extend for more than one (1) year.
C. Upon the recommendation of the Superintendent and approval of the School 
Committee teachers and administrator may be granted leaves of absence for 
study and travel. Leave of absence for study or travel shall take effect 
at the beginning of the semester and close at the end of the semester. 
Leave of absence for study or travel shall be limited to two semesters.
Instructional personnel in the Worcester Public School System who have 
been granted a leave for study (travel is expressly excluded) shall be 
allowed to advance to that increment step which they would have achieved 
had they spent the year teaching in Worcester.
The implementation of this rule shall be in accordance with the following 
procedure:
Application for leave shall be filed in the office of the Personnel 
Manager at the earliest possible date. The application is to 
include reference to the program of study to be followed, the 
sponsoring agency, and the advantage which will accrue to the 
Worcester Public School System upon return to service. As goals, 
November 1 and April 1 should be viewed as application dates.
Federal Programs such as United States Office of Education Exchange 
Programs, National Science Foundation Programs, National Defense 
Education Act Programs, Fulbright Fellowships, and other federal 
government awards or programs, as well as scholarships or grants 
from fully accredited universities or colleges and even admission to 
such institutions are frequently not announced with sufficient time 
to permit substitute arrangements. Every effort will be made 
administratively to permit teachers desirous of such leaves to take 
advantage of them, but the Superintendent reserves the right to deny 
recommendation for approval when application is received without 
sufficient time to arrange adequate substitution.
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0 . A leave of absence without pay of up to one (1) year will be granted for 
the purpose of caring for a sick member of the teacher's or 
administrator's family where said teacher's or administrator's personal 
attention is required.
E. In the interest of good education, such extended leaves shall begin and 
end with the school year or semester thereof.
F. The Committee may grant a leave of absence without pay to any teacher or 
administrator to serve in any elected public office - not to exceed one 
term. Upon return from such leave a teacher or administrator will be 
placed on his/her former rank and receive the salary exclusive of 
unearned increments.
G. Other leaves of absence without pay may be granted by the Committee upon 
request. Leaves limited to one term upon request, may be extended at the 
discretion of the School Committee.
H. With regard to all leaves in this Article, an attempt shall be made to 
return the person returning from leave to his/her specific job, but in 
the event that this is not possible, he/she shall be assigned the most 
comparable position available.
1. Upon recommendation of the Superintendent, the School Committee may grant 
a leave to any teacher or administrator for the purposes of exploring an 
alternative career. Employees going on such leave shall return to school 
at the beginning of the academic year following the commencement of the 
leave if such leave begins prior to February 1. Employees beginning an 
alternative career leave on February 1 or later may return at the 
beginning of the next academic year or at the beginning of the second 
academic year following the commencement of the leave. There will be no 
extensions of alternative career leaves. Leave may not be taken under 
this provision for the purpose of taking another teaching or school 
administrative position.
APTICLfi. VII 
MATERNITY LEAVE
A. A member of the bargaining unit who becomes pregnant shall notify the 
Personnel Manager in writing as soon as her pregnancy has been 
established. When notifying the Personnel Manager the member shall, 
where possible, notify the Administration of any request for leave on 
account of pregnancy and the dates of such leave.
B. A member of the bargaining unit may continue at her assigned position. 
However, continued employment shall depend on the physical condition and 
ability of the teacher to perform her usually assigned duties without 
danger to herself or students.
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C. The Committee may require the member to submit adequate medical evidence 
(including the results of a medical examination by a physician of her 
choice) of the member's ability to continue employment and perform her 
usually assigned duties without possibility of danger or harm.
D. The parties agree that the following criteria will be used in 
establishing flexible guidelines for leave on account of pregnancy:
1. Under ordinary circumstances, the member will request and be granted 
a leave of absence commencing no later than three weeks prior to the 
anticipated date of delivery.
2. Such leave will ordinarily end no later than the September 1st 
following the child's birth if the child is born before the 
preceding January 1st. In the event of the birth on or after 
January 1st such leave will ordinarily end no later than the first 
day of the second school semester of the following school year.
E. Leaves of Absence because of the member's pregnancy which shall be 
granted by the Committee on submission of adquate medical evidence, shall 
be without pay or increment, unless a finding by a Court of competent 
Jurisdiction shall rule otherwise.
F. The member of the bargaining unit shall notify the Superintendent or his 
designee in no less than thirty (30) days prior to the date she desires 
to return to work.
G. When a member of the bargaining unit returns from Maternity Leave, the 
school administration will attempt to assign the member to the same 
subject or grade level which she held at the time the leave commenced.
If the same position is not available (that is if it is filled by a 
permanent tenure or non-tenure teacher), the teacher will be assigned to 
the most nearly equivalent position which is available at the time of her 
return and for which she is qualified. A non-tenure teacher out on 
Maternity Leave shall not earn tenure status while on said leave.
H. Nothing herein shall be construed as requiring a pregnant teacher to 
leave her employment (by voluntary termination or leave of absence) for 
any reason other than her continued ability to perform her usually 
assigned duties. Upon termination of the member's pregnancy, her return 
to work will be governed by the above standards.
I. The parties agree that the criteria set out in Section D herein are 
guidelines only and situations involving pregnancy will be treated 
individually on a case by case basis with reference to a member's health 
and continued ability to work. These provisions shall be liberally 
interpreted so as to permit total compliance with Federal and State 
(Massachusetts) laws and regulations governing leave on account of 
pregnancy.
J. In accordance with Chapter 149, Section 105D, the mother of an adopted 
child shall be granted up to eight (8) weeks maternity leave upon request.
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ARTICLE VIII
PAID LEAVES FOR STUDY OR RESEARCH
Paid Leave for Study or Research shall be granted upon the following
conditions and terms:
1. A teacher or administrator shall propose an area of study to the 
Superintendent for his consideration prior to October 15 of each year.
2. The Superintendent shall designate, by November 15th, an area or areas of 
study or research which, in his opinion, reguired special training of 
personnel for the purpose of upgrading the Worcester Public School System.
3. Notwithstanding the above, any teacher or administrator may submit an 
application to the Superintendent for paid leave for study or research by 
February 15th.
4. The Superintendent shall recommend such application^) as he approves to 
the School Committee for their approval or disapproval.
5. Any teacher or administrator so applying shall have completed at least 
seven (7) consecutive full years of service in the Worcester Public 
School System and must agree to return to employment in the Worcester 
Public School System for a period of three times the length of the leave 
if the leave is for one year, and at least to the second June following 
termination of the leave, if the leave is for half a year.
While on such approved leave, the individual will receive full salary if 
the length of the leave is for a half year period. If the period of 
approved leave is to cover a full school year, the individual will 
receive one-half the salary he/she would have received had he/she 
remained on active service in the Worcester Public School System. 
Individuals on full-year leave may elect to receive said half pay in 
thirteen or in twenty-six equal payments.
6. Any teacher or administrator allowed such paid leave shall submit a 
written report upon completion of leave to the Superintendent. Such a 
report shall be made to the Superintendent describing the activities 
involved in the study, the benefit derived by the recipient, and 
projected benefits to the Worcester Public School System.
ARTICLE IX
TEACHER. .ASSIGNMENT
A. Any teacher or administrator whose assignment for the ensuing school year 
involves a change of building or class shall be given written notice of 
such change as soon as practicable, and if possible, by June 1.
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B. In order to assure that pupils are taught by teachers working within 
their areas of competence/ teachers will not be assigned/ except 
temporarily and/or for good cause, outside the scope of their teaching 
certificate of their major and minor fields of study.
C. It is recognized that the Superintendent in the best interest of the 
educational needs of the system shall have the power to assign teachers 
to grades and subject. However, to the extent possible, changes in grade 
assignments within the elementary schools and subject assignments in the 
secondary schools will be voluntary.
D. Teachers assigned to more than one school within one day will receive a 
mileage allowance for all driving between schools done by them. Said 
allowance per mile shall be that as currently in effect by the City 
Manager's regulations.
ARTICLE X 
IRftflSFERS
Although the Committee and the Association recognize that some transfers 
of teachers and administrators, from one school to another is unavoidable, 
they recognize that the frequent transfer of teachers and administrators 
disrupts the educational process and interferes with optimum teacher 
performance. Therefore, they agree as follows:
A. When a reduction in the number of teachers in a school is necessary, 
volunteers will be transferred first, provided it is in the best interest 
of the school system.
When there are no volunteers, a teacher's area of competence, major 
and/or minor field of study, quality of teaching performance, and length 
of service in the Worcester School System will be considered in 
determining which teacher is to be transferred.
B. When a vacancy occurs in a professional position, except for lateral 
transfers to principalships, the Committee shall give due weight to the 
following criteria in determining transfers to fill said vacancies: 
Educational Preparation - Quality of performance within the Educational 
Profession - Length of service as a professional educator within the 
Worcester Public Schools.
1. Upon request, a teacher or administrator is to be notified in 
writing as to the reasons why he or she is not to be recommended for 
said transfer.
2. Voluntary transfers to a similar position must be for a duration of 
not less than two (2) years. This shall not preclude a teacher or 
administrator from applying for a transfer to a position in a 
different or higher pay category.
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The Committee retains the right to laterally transfer principals to 
buildings at its discretion, subject to Section F of this Article.
C. The current practice of notifying all personnel of existing known 
vacancies will continue and such known vacancies shall be advertised not 
later than Hay 1. A second list of vacancies will be advertised not 
later than June 1. Return dates will be set early enough to permit 
adequate processing. A change in status file will be established so that 
personnel who wish to transfer may have their preference for a particular 
assignment on file. When vacancies occur after the second advertisement, 
this file will be consulted and, if possible, assignments will be made 
from said file until the beginning of the next school year, at which time 
this file will automatically expire. Change of status applications must 
be filed no later than August 1.
D. Time off for the purpose of visiting schools at which such vacancy exists 
will be given provided that arrangements are made on days in which 
incidence of absentees is not great and provided that arrangements are 
made with principals of both schools prior to such visitation. A teacher 
shall consult with the principal of the school where the vacancy exists. 
The principal of such school shall have an opportunity to observe said 
teacher before the transfer is made. The period of observance shall not 
exceed a full period or one hour, whichever is the greater.
E. Length of service for administrators to be based on the date such 
administrator is appointed by the School Committee to an administrative 
title. When more than one appointment is made on the same date to that 
title (ex. Principal), the order of standing will refer to their previous 
rank according to the promotional system.
F. 1. No administrator will be involuntarily transferred without 30 days'
written notice.
2. Reasons for the transfer will be specified in writing before the 
transfer occurs.
3. Opportunity will be provided for the individual, and/or his or her 
representative, to meet with the School Committee prior to the 
transfer taking effect; said meeting to be in open or closed 
session, at the option of the individual concerned. In cases of 
emergency, transfers may be effectuated forthwith on a temporary 
basis.
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AEIICLE..EI
PFPVCIIPH IH ,.FORCE
SECTION A; TEACHERS
1. PgtiaitiQBa
Reduction in Force - The process by which one or more tenured teachers 
are laid off.
Seniority is defined in terms of the number of years, months, and days of 
consecutive service (exclusive of unpaid approved leaves) within the 
professional ranks of the Worcester Public Schools as determined by the 
actual date of service for pay, as an elected and/or appointed 
professional employee.
Recall - The process by which one who is laid off is returned to service 
in a similar capacity in the Worcester Public Schools.
Education Preparation - Undergraduate and graduate course work and/or 
graduate degrees with greater weight being given to that course work that 
has a direct relationship to the position involved in the R.I.F.
Transfer - As defined in Article X of this Agreement.
Professional Employee shall mean all tenured teachers and appointed 
administrators employed by the Worcester Public Schools.
2. Ifliti&fciflu Qt P.IiFi Process
The Committee retains the right to determine the number of teaching 
positions and other professional positions which are needed. The 
Committee also retains the right to determine the employees to be laid 
off and recalled subject to the provisions of this article. When a 
layoff of a tenured teacher is to occur, volunteers for transfers to 
available positions, according to Article X, Section A (Involuntary 
transfers) will be enlisted first.
3. Layoff Procedures
After all voluntary and involuntary transfers have been made, then the 
person with the least seniority within the discipline being reduced and 
within the building, or department where the reduction is to be made will 
have the opportunity to replace the least senior person within the 
discipline in the school system. If the opportunity is not taken then 
the aforesaid teacher will be laid off. Otherwise, the most junior 
teacher within the discipline who is bumped will be laid off, or a 
teacher whose position is eliminated and/or who is scheduled to be laid 
off will be allowed to transfer to an open position for which he or she 
is certified at the time of the layoff.
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For the purpose of this section disciplines shall be:
1. Elementary K-6 13
2. English 14
3. Social Studies 15
4. Science 16
5. Mathematics 17
6. Music 18
7. Art 19
8. Foreign Language 20
9. Bilingual 21
10. E.S.L. 22
11. Business Education 23
12. Physical Education 24
Health
Industrial Arts 
Home Economics 
Guidance 
Dist. Education 
Reading
Special Education 
Library/Media Service 
Psychologists
School Adjustment Counselor 
Coping Instructor 
Computer Instructor
Teachers will hold their system-wide seniority as defined in No. 1 above, 
only in the single discipline in which they are teaching at the 
commencement of a given school year. Teachers assigned to positions not 
falling within one of the twenty-four designated disciplines, will 
continue to be assigned to the discipline of their last assignment. When 
seniority is equal, educational preparation will be a second criterion to 
be considered. It is agreed that the Committee may exercise its own 
discretion in laying off non-tenured teachers.
4.
If possible, between July 1 and 15, final notification by Registered Mail 
will be sent to those who will be affected by a reduction in force 
effective September 1 of that year.
5. Recall
(a) The recall period shall be a maximum of two years.
(b) Professional employees who have been laid off as a result of the 
R.I.F. provisions will, at any time in the school year, be recalled 
in reverse order of layoff for any position which they are certified 
and qualified to fill. When recalled, the assignment in which they 
are placed will be a temporary assignment for that school year. The 
position will be subject to normal transfer procedures as provided 
for in the Agreement.
(c) It will be the obligation of the employee to provide up-to-date 
information to the Personnel Office regarding his or her 
certification status and present address. The School Committee 
shall notify a teacher to be recalled by certified mail to their 
last address of record. If the teacher fails to notify the 
Superintendent affirmatively within 10 days of delivery of the 
notice of recall, and to report for duty within 30 days of notice, 
he or she shall forfeit all such recall rights.
(d) A copy of all recall notices shall be provided to the E.A.W. at the 
same time they are provided to the recallee.
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(e) A recalled employee shall be placed on the salary schedule at the 
level that he or she had attained at the time of the layoff, but 
employees will be given full credit for salary or promotion purposes 
for any teaching experience or approved training received during the 
recall period.
(f) Upon recall, an employee shall be granted any and all sick leave 
benefits that he or she had accrued up to the point of layoff, 
including those benefits associated with the sick leave bank.
Recall Rights
One who is unemployed and on recall due to R.I.F. procedures shall be 
entitled to the same privileges and benefits of a professional employee 
who is on an approved unpaid leave of absence for the length of the 
recall period.
Before any new person is hired to fill a position in the bargaining unit, 
an attempt will be made to fill the position through established recall 
procedures.
All teachers laid off pursuant to a reduction in staff shall be placed at 
the head of the substitute list of the Worcester Public Schools, provided 
that a written request for such placement is made by the affected teacher,
Affirmative Action
The lay-off of any tenured teacher or administrator will be governed by 
the Reduction in Force Policy and the intent expressed by the School 
Committee in the Affirmative Action Plan adopted on January 18, 1979, and 
the Affirmative Action Policy Statment adopted by the School Committee on 
June 26, 1978.
SECTION P;__frDMINI§TRAXQR§
PefinitiQBS
Reduction in Force - The process by which one or more tenured 
administrators are laid off.
Seniority is defined in terms of the number of years, months, and days of 
consecutive service (exclusive of unpaid approved leaves) within the 
administrative position the administrator presently holds within the 
Worcester Public Schools as determined by the actual date of service for 
pay in that position.
Recall - The process by which one who is laid off is returned to service 
in the same administrative position in the Worcester Public Schools.
PccisigB
The Committee retains the right to determine the number of administrative 
positions which are needed. The Committee also retains, subject to the
provisions of this article# the right to determine the employees to be 
laid off and recalled.
This R.I.F. article does not apply to situations wherein an 
administrative position has been eliminated and there are no remaining 
similar administrative positions.
3. Layoff Procedures
When the Committee decides to reduce a particular administrative position 
the tenured administrator with the least seniority within the particular 
tenured administrative position shall be laid off first. He or she will 
have no bumping rights within other administrative positions. He or she 
will have bumping rights within unit A# provided he or she has sufficient 
seniority and is certified for the position.*
When seniority is equal# administrative evaluations will be a second 
criteria to be considered.
It is agreed that the Committee may exercise its own discretion in laying 
off non-tenured administrators.
With reference to Elementary Principals they will have the right to bump 
junior elementary assistant principals provided they have served in the 
Worcester system in the capacity of an elementary assistant principal.
The amount of time served as an assistant elementary principal will count 
towards seniority as an elementary administrator only in the case of 
bumping rights to an elementary assistant principal's position. Such 
time will not count as seniority in determining bumping rights with 
respect to other elementary principals.
4. Notification
If possible# between July 1 and 15# final notification will be sent to 
those who will be affected by a reduction in force effective September 1 
of that year by registered mail.
5. Recall
The recall period shall be a maximum of two years.
A tenured administrator who has been laid off as a result of the R.I.F. 
provisions will# at any time in the school year# be recalled in reverse 
order of layoff for a vacancy in an administrative position from which 
they were laid off.
With reference to Secondary Principals# if they have served in the 
Worcester system in the capacity of a secondary assistant principal# the 
amount of time served as an assistant secondary principal will count 
towards seniority as a secondary administrator only in the case of 
bumping rights to a secondary assistant principal's position. Such time 
will not count as seniority in determining bumping rights with respect to 
other secondary principals. It is agreed that if a position is 
eliminated# the affected administrator shall have the right to be placed 
in a lower administrative position for which he/she is qualified# and in 
which he or she has served, if said position is or becomes open and 
available. Time limits of recall procedure will be applicable.
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It will be the obligation of the administrator to provide up-to-date 
information to the Personnel Office regarding his or her status and 
present address. The School Committee shall notify an administrator to 
be recalled by certified mail to their last address of record. If an 
administrator fails to notify the Superintendent affirmatively within 10 
days of delivery of the notice of recall, and to report for duty within 
30 days of notice, he or she shall forfeit all such recall rights. A 
copy of all recall notices shall be provided to the E.A.H. at the same 
time they are provided to the recallee. A recalled administrator shall 
be placed on the salary schedule at the level that he or she had attained 
at the time of the layoff.
Upon recall, an administrator shall be granted any and all sick leave 
benefits that he or she had accrued up to the point of layoff, including 
those benefits associated with the sick leave bank.
6. Recall Rights
One who is unemployed and on recall due to R.I.F. procedures shall be 
entitled to the same privileges and benefits of a professional employee 
who is on an approved unpaid leave of absence for the length of the 
recall period.
All administrators laid off pursuant to a reduction in staff shall be 
placed at the head of the substitute list of the Worcester Public 
Schools, provided that a written request for such placement is made by 
the affected administrator.
a r t icle a n
PROMOTIONS
The report of the Merit Promotion Study Committee of the Spring of 1992 
will be incorporated for administrative promotions (See Appendix F).
The provisions of said award and Appendix F will be incorporated by 
reference in this Agreement as if spelled out in full in the Agreement.
ARTICLE XIII
SUPERVISION AND EVALUATION
1. The School Committee agrees to include the January 1986 Reports on 
Evaluation of Teachers and Administrators into the School Committe 
policies for the duration of this Contract.
2. No evaluator may mark a teacher or administrator who is an immediate 
relative of the evaluator.
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3. In the case of an evaluation report, the person or persons making the 
report must have observed the teacher in classroom performance at least 
twice, and offered constructive criticism, if necessary, to assist the 
teacher to improve his/her teaching.
4. All persons being evaluated shall receive a copy from the primary 
evaluator of any and all evaluation reports regardless of who compiled or 
contributed to the report.
5. All personnel shall have the right upon request to review the contents of 
his/her personal file.
6. A teacher or administrator shall at all times be entitled to have present 
a representative of the Association when he/she is required to meet with 
administrative personnel other than his/her principal, or in the case of 
an administrator other than his/her immediate superior, for an alleged 
infraction of discipline or delinquency in professional performance.
Said teacher or administrator shall be informed of the nature of the 
alleged infraction no later than twenty-four (24) hours prior to the 
meeting.
7. No material derogatory to a teacher or administrator's conduct, service, 
character, or personality shall be placed in the files unless the teacher 
or administrator shall acknowledge that he/she has read such material by 
affixing his/her signature on the actual copy to be filed, with the 
understanding that such signature merely signifies that he/she has read 
the material to be filed. Such signature does not necessarily indicate 
agreement with its contents.
8. The teacher or administrator shall have the right to answer any material 
filed and his or her answer shall be reviewed by the Personnel Manager 
and attached to the file copy.
9. Upon receipt of a written request the teacher or administrator shall have 
the right to inspect and make copies of his or her records pursuant to 
General Laws of Massachusetts, Chapter 71, Section 42C.
10. The School Committee and the Association shall appoint a joint study 
committee to review teacher and administrative evaluation procedure, 
criteria, and instrument.
ARTICLE XIV 
BISCIPLIEE
A. The 1980 Discipline Report, drawn up by the Joint Discipline Committee of 
the Worcester Public Schools, will serve as the basis for disciplinary 
policy. Copies of the Report shall be placed on file in each school.
B. A Joint Study Committee shall be established to review the Code of 
Discipline annually and when the need arises they may submit 
recommendations to the School Committee for their consideration.
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ARTICLE Z Y
iHEflaamm i a teachers .a«p the. associatioh
X. A copy of the current teaching schedules, non-teaching assignments,
administrative and planning periods will be available at each school as 
of October 1st of each school year. As soon as all extra-curricular 
assignments are made, a roster of set assignments shall be maintained at 
the building level.
B. The Association shall be supplied with a current seniority list of all 
members of the bargaining units by October 1st of each school year.
C. The Association shall have a current copy of the Committee's Rules and 
Regulations.
Art i cl e xvi
SERVICE. .IQ TE.AC.Hgps
The School Committee will continue the following teacher service which 
became effective in January of 1968.
Additional secretarial help or lunch guards will be provided to the 
principals by the Administration on the basis of need. Individual requests 
may be submitted by principals for consideration.
& m c L E - z m
SCHOOL COMMITTEE MEPTIECS
1. Twelve copies of the School Committee calendars shall be sent to the 
Association within twenty-four (24) hours after such calendar has been 
delivered to members of the Committee.
2. When a supplementary calendar is found to be necessary, copies shall be 
given to the President of the Association and to the Executive Secretary 
at the same time as to the School Committee members.
3. The Association shall have the right to place items in the form of 
petitions on the regular School Committee calendar.
4. In any Executive Session involving a teacher or administrator, the 
Committee shall have the right to discuss such matters in the absence of 
the person under discussion but, in the event such person is permitted to 
be present, the person under discussion shall have the right to be 
accompanied by the Executive Secretary and President of the Association 
and counsel if desired at the Association's expense. Any Executive 
Session involving a teacher or administrator shall conform to the legal 
requirements of Chapter 39, Section 23B.
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5. A copy of the proposed budget shell be made available to the Association 
at the same time it is made available to the press.
6. The Association will be provided with twelve copies of the printed 
minutes of the Committee meetings.
7. Three copies of all documents distributed to the Committee members for 
discussion or consideration at open meetings will be distributed also to 
the Executive Secretary and President of the Association at the same time 
it is distributed to Committee members, provided that such documents are 
not privileged or confidential as determined by the Committee.
ARTICLE mu
PROFESSIONAL DEVELOPMENT AKP EDUCATIONAL IMPROVEMENT
A. The Committee will pay the reasonable expenses (including fees, meals, 
lodgings and/or transportation) incurred by teachers who attend 
workshops, seminars, conferences, or other professional improvement 
sessions at the request and/or with the advance approval of the 
appropriate Superior or Superintendent subject to the approval of the 
City Manager if such approval is necessary.
B. During each of the two first five-year periods of service in the 
Worcester Public Schools, all teachers holding one degree must present to 
Personnel Manager satisfactory evidence of the completion of six semester 
hours of study in the teacher's field of work or equivalent activities or 
in any field approved in advance. Teachers holding two degrees must 
present credit for three semester hours for each of the two first 
five-year periods of service under the same conditions. The proposal to 
undertake a course must receive the approval of the Principal and/or 
Director and be forwarded for the approval of the Supervisor and 
Assistant Superintendent of Education and filed with the Personnel 
Manager before the close of the enrollment period for that course. At 
the end of each five-year period, evidence of completion must be filed by 
September 1st of the following year. Courses taken in excess of the 
required number may be counted toward the requirement of the succeeding 
five-year period. The earning of the sixth year increment shall be 
conditioned upon the completion of the preceding five years requirement.
C. Upon the request of the teacher or administrator, and with the approval 
of the Superintendent or his designee, leaves shall be granted for the 
purpose of visiting other schools or attending meetings or conferences of 
an educational nature. Such approval shall not be unreasonably withheld.
ARTICLE XIX
TEACHER FACILITIES
A. The Association recognizes and the Committee agrees to continue the
present policy in planning of new schools to make provisions for adequate
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and proper work and rest areas for professional staff and attest to its 
intent to provide the same whenever possible in old school buildings. 
Existing school buildings should include, whenever possible, the 
following facilities:
1. Space in the school where each teacher may safely store a reasonable 
amount of instructional materials and supplies and, where possible, 
a desk for each teacher.
2. An appropriate room for reporting before school for teachers in the 
secondary school who are not assigned home room duty.
B. In connection with the construction of new school buildings, or a major 
reconstruction of existing school buildings, the Committee shall endeavor 
to include the following facilities.
1. Space in the school where each teacher may safely store a reasonable 
amount of instructional materials and supplies and, where possible, 
a desk for each teacher.
2. A teacher work area containing adequate equipment and supplies to 
aid in the preparation of instructional materials.
3. An appropriately furnished room, to be reserved for the exclusive 
use of the teachers as a faculty lounge. This room, which will 
contain a pay telephone, if the telephone company agrees to the 
installation of one, will be provided in addition to the 
aforementioned teachers' work area.
4. A separate, private dining area for the exclusive use of the 
teachers.
5. An adequate portion of the parking lot at each school to be reserved 
for teacher parking.
6. An appropriate room for reporting before school for teachers who are 
not assigned a homeroom.
C. It is understood that the School Committee's authority is limited only to 
recommending the facilities listed and described in paragraphs A and B 
above.
D. The Committee will establish a procedure through the audio-visual program 
to make available to the teacher upon reasonable request adequate 
audio-visual material.
ARTICLE XX
TEACHER PROTECTION
A. Principals and teachers shall be required to report and investigate any 
case of tort including assault on teachers and principals, in connection
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with their employment, to their immediate superior who will file a copy 
of the report and the results of the investigation with the 
Superintendent. The Superintendent shall acknowledge receipt of such 
reports and shall report this information to the Committee.
B. In addition, any student involved in an assault on a teacher or 
administrator will be suspended by the principal, until a hearing is held 
by the principal, who shall report his findings to the Superintendent.
C. If an assault on a school department employee is by an adult who is not a 
pupil, the principal will promptly report the incident to the proper law 
enforcement authorities and the Superintendent of Schools.
D. If a teacher or administrator is assaulted, the appropriate administrator 
will render any and all at-the-scene assistance to the assaulted employee.
E. Indemnification of the teachers and administrators will be governed by 
State Statute.
F. Whenever a teacher or administrator is absent from his/her duties as a 
result of personal injury caused by assault occurring in the course of 
his/her employment, he/she will be paid his/her salary, less workmen's 
compensation payments, for the period of such absence up to two years 
from the date of injury and no part of such absence will be charged to 
his/her annual sick leave.
ARTICLE XXI
SUBSTITUTE teachers
To the extent possible, all long-term substitute positions shall be 
filled by personnel who have met State Certification requirements.
The Worcester School Committee agrees to provide the Association, when 
requested in writing, up-to-date names and assignments of personnel filling 
long-term substitute positions.
A. Definitions of Long-Term Substitutes
1. A long-term substitute is one who has been initially assigned to 
fill a position made available by reasons specified in Section B, 
and which assignment shall cover a period for a semester or more.
or
2. A long-term substitute is one who has been assigned in the system 
for a period covering forty-five (45) or more consecutive pay days 
including authorized leave with pay during the same school year. 
Authorized leave without pay will result in a break in the 
continuity of service. However, it will not necessarily cause 
forfeiture of the consecutive days worked for the purpose of 
computing the forty-five consecutive days.
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B. Long-Term Substitute Position Assignments as defined in A-l above shall 
include the following situations:
1. Assignments required to fill temporary vacancies which occur through 
approved leaves of absence or temporary assignment.
2. Assignments required to fill temporary vacancies which occur as a 
result of employee long-term illness(es).
3. Assignments required to fill vacancies which occur due to death, 
retirement, resignation, or promotion.
4. Assignments required to fill temporary vacancies which occur during 
the school year as a result of a new position being created. Any 
such newly created position, if continued and filled in the 
subsequent school year shall be considered a permanent position for 
purposes of this article.
5. Designated assignments, not to exceed thirty at any one time during 
the school year, to fill permanent positions to provide for unknown 
situations which may result from declining enrollment or other valid 
cause.1* However, no regularly elected teacher shall be laid off 
when said teacher is certified to fill a position being filled by a 
long-term substitute as described in this Paragraph Five.
6. Except as provided for in Paragraph Five above, no permanent 
position shall be filled by a long-term substitute for a period 
exceeding the school year in question. This paragraph shall not 
have application as it relates to long-term substitutes filling in 
for employees on approved leave, temporary assignment or long-term 
illness.
C. Compensation for Long-Term Substitutes:
All long-term substitutes will be paid seventy-five ($75.00) dollars per 
day.
Effective on the first day of the 1990-91 school year, long-term 
substitutes shall be paid in accordance with the following schedule:
1st year as a long-term substitute: - $80.00 per day
2nd year as a long-term substitute: - $90.00 per day
3rd year as a long-term substitute: - $100.00 per day
Effective on the first day of the 1991-92 school year, long-term 
substitutes shall be paid in accordance with the following schedule:
1st year as a long-term substitute: - $85.00 per day
2nd year as a long-term substitute: - $95.00 per day
3rd year as a long-term substitute: - Per Diem based upon Step 1 of
the Bachelor's salary schedule divided by 186 days.
The 30 positions referred to in Paragraph 5 may be increased by up to 
five (5) positions in the event that a teaching area has elected teachers 
on an authorized leave and all positions in that area are filled by 
elected teachers. This increase will only be implemented on a need basis.
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Professional employees who attain the long-term substitute status as a 
result of Section A2 of this Article, shall be paid according to the 
appropriate schedule above, retroactively to the 20th day minus the daily 
substitute rate previously paid. Long-term substitutes as defined in 
Section A1 shall be paid in accordance with the appropriate schedule at 
the outset.
D. No employee who qualifies as a long-term substitute pursuant to this 
article shall be subject to removal during the assignment unless such 
action is recommended to the Superintenent by the building principal and 
appropriate supervisor, except for a layoff situation as described in 
Paragraph Five.
K. Credit for Service as a Long-Term Substitute:
Long-term substitutes, who are subsequently elected to a regular position 
in the Worcester Public School System, will receive credit on the salary 
schedule for years of service rendered. Additionally, consecutive school 
years of long-term substitute service immediately preceding election 
shall be applicable for tenure purposes.
It shall not be the policy of the Committee to require teachers to use 
their preparation time to substitute for other teachers. The Committee 
will make every reasonable effort to provide substitutes in situations 
where substitutes are necessary; but, if substitute teachers are not 
available, the principal may assign a teacher to use a preparation period 
for substituting. Such assignments shall be distributed equitably among 
all teachers in each school during the school year.
The use of substitutes is subject to budgetary and economic 
considerations.
ARTICLE m i
USE QF SCHQQL FACILITIES
A. The Association shall have the use of any school auditorium for meetings 
twice a month during the regular school year with the approval of the 
Assistant Superintendent for Business and with the further understanding 
that such use shall not be in conflict with any prior school use. Such 
approval shall not be unreasonably withheld.
B. The Association will have the right to use the athletic facilities and 
equipment at a high school without cost one (1) evening each week. The 
schedule and other related matters will be approved in advance by the 
Assistant Superintendent for Business. Such approval shall not be 
unreasonably withheld.
C. There will be one (1) bulletin board in each school building which will 
be placed in the faculty lounge for the purpose of displaying notices.
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circulars, and other material including Association material. Copies of 
all such materials will be given to the Building Principal, but his or 
her advance approval is not required.
ARTICLE m il
AGENCY SERVICE FEE AND PAYROLL.DEDUCTION
A. The Committee agrees to requiring the payment of an Agency Service Fee 
equivalent to the Association dues for all new teachers and 
administrators.
B. The Committee agrees that all present teachers and administrators who are 
now members of the Association and who may later disenroll from 
membership shall be required to pay an Agency Service Fee equivalent to 
the Association dues.
C. The Committee agrees that for all present teachers and administrators, 
who as of August 12, 1974, were not members of the Association shall be 
required to pay an Agency Service Fee which shall be proportionate to the 
cost of Association dues commensurate with the cost of negotiating and 
administering this Agreement. The amount of such proportionate fee shall 
be transmitted to the Assistant Superintendent for Business of the 
Worcester School System by the Executive Committee of the E.A.W. on or 
before September 1 of each year. The Agency Service Fee shall not become 
effective for Unit B until July 1, 1976.
D. The Committee agrees to have deducted by the Treasurer of the City of 
Worcester for teachers' and administrators' salaries money for MTA, NEA 
and EAW services and programs as said teachers and administrators 
individually and voluntarily authorize the committee to deduct and to 
transmit the monies in one lump sum promptly to said Association. It is 
expressly understood that deductions which a teacher or administrator may 
authorize the Committee to take from his/her earnings will be deducted in 
ten (10) equal installments from ten (10) consecutive paychecks received 
by said teacher or administrator during the year. The number of 
deductions is subject to the approval of the Treasurer of the City of 
Worcester.
a &u c l e  r a v
GENERAL
A. Negotiations meetings should be called upon such dates and such times as 
are mutually agreed upon by the Sub-Committee and Negotiations 
Representatives of the E.A.W. Such meetings should take place during 
non-school hours so as to minimize the disruption of orderly class 
procedure. If in an emergency it becomes necessary to hold such meetings 
during school hours, the representatives of the Negotiations Committee of 
the Association, not to exceed a quorum of the Negotiations Committee,
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shall be relieved of their regular duties without loss of pay in order to 
permit their participation in such meetings.
Hearings on grievance procedures should be held during non-school hours. 
If hearings pursuant to the grievance procedure are held during school 
hours, then the necessary parties to such grievance procedure shall be 
relieved of their duties without loss of pay to the extent necessary to 
attend such meetings.
B. In the event that any present employee is receiving the maximum salary 
for a particular category as a result of the twenty-five (25) year 
provision, he/she shall continue to do so, but no future payments shall 
be made under this provision.
C. All administrative extra-paying positions directing the activities of 
teachers will be filled by members of the Worcester Public School Staff 
whenever a qualified staff member applies for said position (e.g. Evening 
School, Federal Projects, Naturalization, etc.). This agreement will not 
appaly to a person who has held such positions for three or more years.
D. In order to distribute extra-paying positions equitably, individuals will 
be limited to one such position within the system at a time. This shall 
not preclude a person from holding consecutive extra-paying positions 
within one (1) year. It is recognized, however, that emergency 
situations will arise where individuals may hold more than one 
extra-paying position. The availability of such extra-paying positions 
shall be posted in the schools during school time or sent to the E.A.W. 
central office at vacation time, as soon as possible after such positions 
exist or vacancies occur.
In filling extra positions, due weight will be given to the following 
criteria:
(a) Educational preparation.
(b) Quality of performance within the educational profession.
(c) Length of service within the educational profession.
All extra-paying positions shall be defined as any position for which a 
teacher or administrator receives a separate paycheck.
The appointment of extra positions such as coaches, extra-curricular 
positions, evening school positions, or other extra-paying positions 
shall be for a one-year term, and the employee must re-apply for said 
position each year at the conclusion of the one-year term.
E. After five (5) consecutive days absence by the Principal, the Assistant 
shall receive one (1) increment and move laterally to the appropriate 
administrative schedule. After thirty (30) consecutive days of absence, 
the assistant shall receive an additional increment. In the case of the 
death of a principal, the position will be filled as soon as possible 
according to the promotional system.
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F. All Study Committees agreed upon herein will be appointed by the School 
Committee and E.A.W. in equal numbers. Study Committees shall be formed 
prior to November 1 and will meet initially prior to November 15, unless 
stated otherwise elsewhere in this Agreement. Each Committee will elect 
a Chairperson and submit interim and final reports to the School 
Committee and the E.A.W. Committees will reflect a cross section of 
professional school personnel. Additional members may be selected from 
the public by mutual consent. The Superintendent shall be Chairperson 
ex-officio of all Study Committees agreed upon in the Agreement.
G. There will be no disciplinary measures of any kind taken against any 
teacher or administrator by reason of his/her membership in the 
Association or participation in its activities.
H. Copies of this Agreement will be printed at a joint expense and a copy 
given to each teacher and administrator.
I. All teachers and administrators assigned to laboratory or shop classes 
shall be provided with appropriate protective clothing and equipment.
Such order would be requested yearly in accordance with the existing 
requisition procedures.
J. Involvement in the elementary school lunch and breakfast program on the 
part of the professional employees has not yet been determined. Present 
practices in the secondary schools will continue. Any planned 
involvement that increases the amount of services required by the staff 
will be negotiated prior to the implementation.
K. The Association and its members agree not to strike pursuant to 
Massachusetts General Laws, Chapter 150E.
ARTICLE XXV 
DISMISSAL
No teacher or administrator shall be dismissed or denied reappointment 
without just cause and due process. Only those covered by this contract shall 
be covered by this clause.
The decision of the Committee as to the dismissal, reappointment or 
non-reappointment of a non-tenured teacher is not subject to the grievance and 
arbitration procedures of this contract.
The decision of the Committee as to the discharge or suspension of a 
tenured teacher or administrator shall either be subject to the Massachusetts 
General Laws, Chapter 71, Section 42, or shall be subject to the grievance and 
arbitration procedures of this contract but not both.
This section does not apply to extra paying positions such as coaches, 
night life, summer school, etc.
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ARTICLE XXVI
FACULTY MEETINGS
1. A regular monthly faculty meeting for each building will be scheduled for 
September through June beginning no later than 15 minutes after the close 
of the normal school day and lasting no more than 90 minutes. The dates 
for each building will be announced before September 15 for the entire 
academic year.
2. Attendance at monthly faculty meetings is an individual professional 
obligation of the same rank as the conduct of regularly assigned classes.
3. The principal or assistant principal, in recognition not to waste the 
time of the faculty in mere formalities, will cancel a regular monthly 
meeting or substitute departmental or smaller group meetings, if, in 
his/her judgment, there is insufficient business to warrant a 
building-wide meeting.
4. Nothing in this Article shall prevent the calling of a reasonable number 
of smaller meetings of teachers in a course group or related courses, or 
department in accordance with prevailing practices, nor the calling of 
emergency meetings of a building faculty upon 24 hours notice provided 
that no meeting shall start more than half an hour before the start of 
the school day or after 4:00 P.M. Attendance at such meetings is a 
normal professional obligation.
5. There will be a monthly meeting of Department Heads with members of their 
department. Directors in special areas will be responsible for arranging 
such meetings for their teachers in all schools.
6. A sincere effort will be made to minimize the number of meetings a 
teacher or administrator is required to attend. In no event shall the 
number exceed twenty (20) in any year exclusive of meetings on released 
time (which are not within the scope of this Agreement).
7. When needed, the Committee and/or the administration may require the 
attendance of employees at in-service programs. From time to time, all 
employees will be required to attend seminars in teaching skills and 
methods. Such required attendance is not to exceed eight (8) hours per 
year. These meetings are in addition to the meetings set forth in 
Sections 1-6 of this Articled To the extent possible, this time will be 
scheduled at the end of the employee's work day. Advance notice will be 
given.
32
ABIISLE XXVII
WORK YEAR/ HOURS AND WORK LOAD
It is recogiied that during the term of this Agreement, the School 
Committee may change the starting and dismissal times for the students in 
the various schools based on a demonstrated need.
However such changes, while affecting the starting and dismissal times, 
shall not increase the current length of the school day, unless required 
by law.
Prior to instituting such changes, the Association will be notified and 
provided with an explanation for the reasons involved.
When the state requires longer school days to meet maximum requirements, 
the Committee may lengthen the work day.
Except when unusual circumstances exist, the work day of teachers will 
begin 15 minutes before the starting time for students. Said starting 
time is subject to modification by the Committee, provided, however, that 
no such modification will increase the length of the teacher’s work day.
Secondary School teachers shall be required to remain at work not more 
than one period after their normal work day once each week for the sole 
purpose of aiding students. In the event that no students remain, the 
teacher shall not be required to remain more than fifteen (15) minutes.
An administrator must be present in the building.
In Elementary Schools, no child shall be prevented from entering the 
class fifteen (15) minutes before the start of school. The first bell 
shall ring five (5) minutes before the start of class.
The teacher's work year shall consist of one hundred eighty-five (185) 
teaching days plus the day preceding the opening of school. The day 
preceding the opening of school shall be a full length work day if deemed 
necessary by the principal.
Each teacher shall remain on duty after the close of school for a period 
of time, which he/she finds, or the principal instructs him/her, is 
necessary to take care of details usually connected with the closing of 
the daily session (including brief consultation with pupils). The 
parties to this contract agree that fifteen (15) minutes may, on 
occasion, be insufficient to perform such professional duties as meeting 
with the Principal upon request; meeting with parents or pupils who wish 
assistance or advice; supervising of detention sessions in accordance 
with present administrative practice; and handling emergency situations 
beyond the control of school officials. On such occasions, the fifteen 
(15) minute limit does not apply.
(a) For purposes of this Agreement, twelve-month administrators are 
those scheduled to work 220 days.
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(b) For purposes of this Agreement, extended year administrators include 
all Principals and Secondary School Assistant Principals.
(a) For 12-month administrators, during the pupil session days, the 
current hours now in effect will remain the same (seven hours/day: 
8:30-4:30 with one hour for lunch). It is understood that these 
hours may he exceeded during the daytime in order to fulfill 
administrative responsibilities.
(b) Because of the time reguired to fulfill increased administrative 
duties during the summer, the work day will now he 9:00-4:00, with 
one hour for lunch for a total of 30 hours per week. It is 
understood that these hours may be exceeded during the daytime in 
order to fulfill the administrative duties.
(c) Accrued time to attend evening meetings at the direction of the 
administration will be compensated (time off) during the work year, 
but not to exceed 60 hours during any year. The scheduling of time 
off will be arranged with the immediate supervisors, but, it will be 
understood that in no case will the time off affect job 
performance. It is agreed that this compensatory time off shall not 
exceed three hours in any given day.
(d) The work year will be 220 days with vacation periods to be jointly 
worked out with his/her supervisor.
Elementary P r in c ip a ls  and Secondary School A ssis tan t P rinc ipa ls
(a) Elementary Principals and Secondary School Assistant Principals 
(regardless of the length of their workday as defined below) shall 
be on duty fifteen (15) minutes before the start of the school day 
and shall remain thirty (30) minutes after, and one administrator 
shall remain until the last teacher present in the building shall 
have left.
(b) Elementary Principals and Secondary School Assistant Principals 
appointed on or after June 30, 1986, will work the following work 
year and work day:
1) The length of the work year shall be pupil session days plus 
twenty (20) days.
2) The length of the pupil session work day shall be 7 1/2 hours 
in an 8-hour day.
(c) Elementary Principals and Secondary School Assistant Principals 
appointed prior to June 30, 1986, will work the following work year 
and work day, for as long as they hold their Elementary Principal or 
Secondary Assistant Principal positions.
1) The work year shall be pupil session days plus fifteen (15) 
days.
2) The length of the pupil session day shall be increased by 1/2 
hour.
(d) The length of non-pupil session days for all Elementary Principals 
and Secondary Assistant Principals shall be the same as for 
Secondary Principals (i.e., they will average six (6) hours (30 
hours per week), for a total of one-hundred twenty (120) hours.
(e) Work schedules on non-pupil session days for all Elementary 
Principals and Secondary Assistant Principals will be arranged by 
the administrator's appropriate immediate superior after 
consultation with the administrator.
10. Extended Year Secondary Principals and Community School Principals:
(a) will on each pupil session day, work 7 1/2 hours over an 8-hour 
period for a total of 37 1/2 hours per week.
(b) provide any additional time necessary to perform the functions of 
the position DURING pupil day; also, additional time for other 
responsibilities (e.g. school events, graduations. School Committee 
meetings, etc.)
(c) work 25 days during non-pupil session time. These days will average 
6 hours (30 hours per week) for a total of 150 hours. It is 
understood that in no case will the time off affect job performance 
of the Committee's educational objectives and accordingly, 
circumstances may warrant an administrator or administrators to work 
beyond the twenty-five days.
(d) the work schedule on non-pupil session days will be arranged by the 
appropriate immediate superior after consultation with the 
administrator.
11. The Employer, at its discretion, may require Unit B employees to perform 
administrative tasks for a period of one and one-half (1 1/2) hours 
immediately at the end of the administrator's work day on a one day per 
week basis to serve the needs of the school system.
12. At the Superintendent's discretion, the Central Office Administrators and 
all twelve (12) month administrators in the school system shall report to 
work whether or not school is in session.
13. Teachers shall have a duty-free lunch period of thirty (30) minutes 
duration and coinciding as nearly as possible with the lunch periods of 
their students.
14. Junior and Senior High School teachers shall not be assigned more than an 
average of five (5) teaching periods a day and shall have on the average 
of one (1) preparation period each day. In any event, a teacher shall 
have at least five (5) preparation periods per week and shall not have 
more than twenty-five (25) teaching periods per week.
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In the Team Instruction Program, the team conference period shall be 
included as one of the instructional periods. Said conference period 
shall be considered a period in computation of the average class sise.
In the event of emergency, the principal shall have the right to assign 
temporarily, an additional class or study. Such assignment shall be made 
on an eguitable basis and each principal shall maintain a record of such 
assignment.
15. Department heads with four (4) or less teachers under their supervision 
may be reguired to teach a fifth period in lieu of a supervisory period.
16. Every effort will be made to insure that secondary school teachers will 
not be reguired to teach more than two (2) subjects within a department, 
nor be assigned more than three (3) teaching preparations per day.
Classes will be distributed eguitably according to pupil ability level.
17. When a special teacher assumes the duties of the classroom,the regular 
teacher may absent himself or herself from the classroom to use the time 
for preparation unless specifically instructed otherwise by the 
principal. Permission shall not be unreasonably denied. In addition, 
recognizing a decrease in the number of special teachers, principals are 
encouraged to work with the staff to discuss and then to recommend by the 
principal innovative staffing arrangements so that teachers shall have 
time allotments for preparation. Any new innovative staffing 
arrangements must be consistent with sound educational policy.
18. The length of a period in the comprehensive high school with a 
seven-period day shall not exceed forty-five (45) minutes or multiples 
thereof.
19. Teachers not on duty shall be free to leave the building provided that 
the principal gives his/her permission and the teacher indicates his/her 
time of departure and return.
20. An attempt will be made to keep all classes as small as possible.
21. Each secondary teacher's average class size shall not exceed twenty-five 
(25). The School Committee shall continue its philosophy of keeping 
elementary class size to a number of pupils per class to insure continued 
guality education.
22. A three (3) day orientation program is to be required for newly appointed 
teachers and administrators.
23. Teachers will be present at their assigned schools on the night 
designated by the principal as "Know Your School Night," however, no 
teacher shall be required to be present more than one (1) such night.
24. Principals shall distribute all non-instructional duties fairly and 
equitably among all Unit A members assigned to a building either full or 
part time.
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25. Teacher participation in extra-curricular activities is recognized as an 
integral part of the teacher's responsibilities and all teachers are 
expected to handle a fair share of the extra assignments and duties.
Each principal will maintain a roster of said duties and the assignments 
thereof in the office.
Because of the nature of certain assignments, some Senior High School 
advisors will be paid a stipend as set forth in Appendix C.
26. The Committee retains the right to schedule classes and the school day. 
However, the Committee shall not increase the current length of the 
school day unless required by law. The Committee also retains the 
exclusive right to determine the number of periods and/or modules in a 
school day. When and if budget constraints require the Committee to 
restructure the school day which may include the reduction of the number 
of periods and/or modules in a school day. it will give the Association 
reasonable advance notice of said reduction.
It is understood that Article XXVI, Section 18 (45-minute periods) shall 
not apply in those schools where a reduction in the number of 
periods/modules takes place. It is also understood that the same rights 
and practices to a preparation allotment of time which presently exist 
will exist in schools where a reduction in the number of periods/modules 
takes place; but that the allotment of time may be less than presently 
exists (e.g. 20 minutes).
27. A joint study committee composed of an equal number of Committee 
designees and Association designees will be established on or before 
September 1, 1993, for the purpose of studying the need for increased 
elementary preparation time; and, if so, the appropriate and feasible 
manner of providing increased elementary preparation time. The report 
will be submitted on or before February 1, 1994. The report will be 
advisory only.
a r t i c l e XXVIII
TERMINATION OF CONTRACTS OF INSTRUCTIONAL PERSONNEL
1. In the event of the termination of a teacher’s or administrator's service 
during the school year for any cause - retirement, leave of absence, 
discharge, or death - there shall be payable to such teacher or 
administrator, or to his or her estate, that proportion of the teacher's 
or administrator's salary as the number of days of actual services, plus 
compensation for unused sick leave, if eligible, as provided elsewhere in 
this Agreement, plus other authorized paid leave exclusive of sabbatical 
leave, bears to total number of days in the school year as voted by the 
School Committee. Salary accrued to date of termination of service shall 
be payable on the salary payment date following termination of service, 
except that whenever termination of service shall occur less than ten 
(10) days before any salary payment date, such accrued salary shall be 
paid on the salary date next succeeding. All resignations shall be
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subject to the Rules of the School Committee respecting notice of 
resignation unless notice is expressly waived by the School Committee.
2. In the event of termination, for any cause, of a teacher's or
administrator's service at the end of a work year, the annual salary 
provided in such teacher's contract shall be deemed fully earned if the 
teacher or administrator has served the entire work year. Installments 
of salary payable in July and August shall be made to such teacher or 
administrator, who has earned said salary, as in the case of teachers or 
administrators remaining in the service. In case of death of a teacher 
or administrator, or termination of employment during the school year the 
School Committee shall pay all unpaid monies due immediately to the 
deceased employee's estate or to the terminated employee.
&RJICLE XXIX 
HEALTH IESUFANCE
This below-cited health insurance language is subject to and conditional
upon the School Committee possessing the legal right and authority to agree to
said health insurance language which is controlled by Mass. Gen. Laws c. 32B:
1. The City of Worcester shall pay 75\ of the premium for its major 
indemnity carrier. Blue Cross/Blue Shield, coverage for members of the 
bargaining unit who elect to participate in that health insurance plan. 
The City will pay the same dollar amount as paid for Blue Cross/Blue 
Shield premiums up to the full cost of premiums for any qualified health 
maintenance organization chosen by a member of the bargaining unit.
2. Effective 8/1/88, the City shall offer to all employees a basic dental 
insurance plan, BC/BS's "Master Dental Program I." The employee shall 
pay 100\ of the premium for this program.
3. The City of Worcester shall increase the amount of its basic life 
insurance plan from $2,000 to $5,000, effective November 1, 1988.
4. The City agrees to offer to Association members the option to participate 
in the Fallon Health Clinic, the Central Massachusetts HMO, or an 
HMO-type yet to be developed at Worcester City Hospital, as an 
alternative to Blue Cross/Blue Shield.
5. The City agrees to study whether the employee cost of health insurance 
premiums may be deducted from gross earnings prior to determining taxable 
income. If such a practice is legal and may be done without additional 
cost, the City agrees to implement within six to eight months, upon 
approval of the Insurance Coalition Bargaining Committee.
6. Whereas it is in the best interest of the employee and employer to obtain 
health insurance at the lowest possible cost, the City may, upon sixty 
(60) days' notice to the Association, substitute another major medical 
insurance carrier for Blue Cross/Blue Shield, whenever a determination
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has been made by the City that it is able to obtain health insurance 
coverage equivalent to that presently provided by Blue Cross/Blue Shield 
at lower cost from another provider. Said determination as to equivalent 
coverage is subject to the grievance and arbitration procedure.
A letter will be written to the President of the E.A.W. and signed by Mr. 
Bichard W. Murphy, Worcester Public Schools attorney which will read as 
follows in reference to the insurance: This letter will confirm any
representation regarding any grievances filed by the Association on the 
application or interpretation of Article XXVIII, Paragraphs 1 and 2 of 
the contract between the Worcester School committee and the E.A.W.:
A. If the E.A.W. files a grievance on Article XXVIII, Paragraphs 1 and 
2, said grievance may be filed at the School Committee level.
B. If such grievance is filed initially at the School Committee level, 
the Committee shall respond within seven (7) days of the receipt by 
the Committee of the grievance.
C. The Worcester School Committee agrees that the issue of equivalent 
coverage, as used in Article XXVIII is an arbitrable issue. During 
negotiations for the 1986-87 contract, the Committee agreed that the 
issue of equivalent coverage as used in Article XXVIII is an 
arbitrable issue.
D. Except as provided herein, the grievance procedure of the contracts 
shall be complied with for all Article XXVIII grievances.
E. Administration of the insurance program for teachers and Department 
Needs will be in accordance with the provision of General Laws, 
Chapter 32B, AS AMENDED.
F. The Committee agrees that the following items shall be taken into 
consideration when determining "Equivalency" under Article XXVIII of 
the contract between the School Committee and the E.A.W.:
1) Semi-private room at hospital.
2) 80% reimbursement of office visits; prescription drugs; and 
ambulance service.
3) In-patient services, covered in full.
4) In hospital physician services.
5) Outpatient physical therapy services, reimbursement.
6) Subscriber has freedom of choice to choose physician and 
hospital without loss of benefits, to the extent that 
subscribers have freedom of choice under the BC/BS plan.
All of the above items are subject to the medical necessity rule and 
the deductible provision.
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The Committee understands that in making his decision about whether the 
new plan is equivalent to the present Blue Cross/Blue Shield plan, the 
arbitrator shall compare but is expressly not limited to the six (6) 
elements set forth in the paragraph above.
7. The City and the insurance carrier, including self-insurance carrier 
("the carrier"), will not provide payment for non-emergency 
hospitalisations, unless the following criteria are met:
a) Pre-admission Review. All inpatient admissions for non-emergency, 
non-maternity care shall be reviewed and approved by the carrier for 
medical necessity before the employee is admitted to the hospital.
b) Concurrent Review. The carrier shall be allowed to monitor the 
patient's care during hospitalization and to determine the length of 
appropriate hospitalization subject to reimbursement.
c) Discharge Planning. The carrier shall be allowed to coordinate with 
the hospital a continued course of treatment for the patient in the 
appropriate health care setting, including but not limited to a 
skilled nursing care facility or home.
d) Second Surgical Opinion. Whenever an employee has made a 
determination to undergo elective or non-emergency surgery, the cost 
of which would be reimbursed by the carrier, said employee may be 
required by the carrier to first obtain a second opinion from a 
qualified physician prior to undergoing the surgery. (The second 
opinion will be advisory only and would be paid for by the carrier.)
These procedure(s) outlined in this Section shall not go into effect 
until the City notifies the Union that the carrier is ready to implement 
said procedures. The procedures listed in 7(a) through 7(d) may be 
implemented by the carrier on an individual basis (e.g. 7(c) only) or a 
complete basis (7(a) through 7(d)).
8. Pursuant to the provisions of Chapter 32B, the City may, at any time 
during the life of this agreement, approach the Insurance Coalition or 
this individual Association regarding collective bargaining to increase 
the number of health insurance providers by offering additional health 
plans to members of the bargaining unit. Any new plans will be additions 
to the insurance plans presently provided, and will not be substitutions 
for the present plans.
a r t i c l e. »gc
MISCELLANEOUS SALARY PROVISIONS
1. Longevity: Teachers and administrators who have taught for twenty-five
years or more, at least fifteen of which have been in the Worcester 
Public Schools, will be eligible to receive an annual longevity stipend 
of $500.
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2. Method of Payment: All persons on the Salary Schedule will be paid in
twenty-six (26) equal installments during the contract year.
a) Bi-weekly payment schedule to be worked in cooperation with the 
City Treasurer, City Auditor, and Worcester Public Schools 
Business Office.
b) Procedure for lump sum payments for summer pay to be worked out 
in cooperation with the City Treasurer, City Auditor, and 
Worcester Public Schools Business Office.
3. The specifications contained in the current Official Salary Schedule 
Booklet of the Worcester Public Schools will be included in this 
Agreement.
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ARTICLE XXXI
PUBAXIM
The Unit A Contract shall commence January 1, 1992 and continue in 
existence until December 31, 1994.
The Unit B Contract (covering both wages and language) shall commence 
January 1, 1992 and continue in existence until December 31, 1994.
The parties agree that no later than September 15, 1993, they shall 
enter into negotiations for a successor agreement to become effective 
January 1, 1995.
IN WITNESS WHEREOF, the parties have hereunto set their hands and seals 
this 10th day of May, 1993.
M ayor J o rdan Le vy  
E d w a rd  M. A u gustu 
rtarriette L. C h a nd le r  
S tep fre iyE . Mills 
Br ian A. O 'C o n n e l l
M. Rafferty.  I
_______
S. G a r y  frosen
____
rJ~~
Aubrey Baiztey 
^O p n e t Dufault
-
Cayle F r ancis
Roland Charpentier
Kay Xfenrfette 
Chester Leosz C /
_
Th irza  Joost *
Peter Trainor
............
Date (7
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APPENDIX A
Teachers 1 Salaries
January I ,  1991 and January 1, 1993
Step B B+15 MA MA+15 MA+30 CAGS D
1 21670 22406 23939 24480 25072 25883 26683
2 22561 23297 24830 25371 25963 26774 27574
3 23891 24627 26160 26701 27293 28104 28904
4 25810 26546 28079 28620 29212 30023 30823
5 27140 27876 29409 29950 30542 31353 32153
6 28470 29206 30739 31280 31872 32683 33483
7 29800 30536 32069 32610 33202 34013 34813
8 31130 31866 33399 33940 34532 35343 36143
9 32460 33196 34729 35270 35862 36673 37473
10 34074 34810 36343 36884 37476 38287 39087
11 35688 36424 37957 38498 39090 39901 40701
January 1. 1994
Step B B+15 MA MA+15 MA + 30 CAGS D
1 22970 23750 25375 25949 26576 27436 28284
2 23915 24695 26320 26893 27521 28380 29228
3 25324 26105 27730 28303 28931 29790 30638
4 27359 28139 29764 30337 30965 31824 32672
5 28768 29549 31174 31747 32375 33234 34082
6 30178 30958 32583 33157 33784 34644 35492
7 31588 32368 33993 34567 35194 36054 36902
8 32998 33778 35403 35976 36604 37464 38312
9 34408 35188 36813 37386 38014 38873 39721
10 36118 36899 38524 39097 39725 40584 41432
11 37829 38609 40234 40808 41435 42295 43143
September 1. 1994
Step B B + 15 MA MA+15 MA+30 CAGS D
1 23430 24770 26883 27558 28468 29525 30570
2 24393 25734 27846 28521 29431 30488 31533
3 25831 27172 29284 29959 30869 31926 32971
4 27906 29247 31359 32034 32944 34001 35046
5 29344 30685 32797 33472 34382 35439 36484
6 30782 32123 34235 34910 35820 36877 37922
7 32220 33561 35673 36348 37258 38315 39360
8 33658 34999 37111 37786 38696 39753 40798
9 35096 36437 38549 39224 40134 41191 42236
10 36841 38182 40294 40969 41879 42936 43981
11 38586 39927 42039 42714 43624 44681 45726
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Only those teachers who have been on Step 10 for one full school year or more 
will advance to Step 11.
A teacher entering the System other than step one, will be placed on the 
appropriate step of the Salary Schedule minus the tenure increment which 
he/she will receive upon attaining tenure election in the system.
Payments for Levels of Training in addition to the Bachelor's Degree will be 
as follows:
(Teachers and administrators with two or more Masters Degrees shall be 
placed on the CAGS salary column.)
••These 15 credits must be obtained in the teacher's major area of 
concentration, such courses to be approved by the Principal, Supervisor, 
and Assistant Superintendent for Education, and filed with the Director 
of Professional Personnel. In exceptional cases, courses not in the 
teacher's area of concentration may be accepted if designated and/or 
approved by the Superintendent.
Six credits will be accepted for courses started between September 1,
1966 and April 1, 1969, but the remaining nine credits must be for 
courses started after April 1, 1969.
Teachers completing the course requirements for all levels of training above 
the Bachelor's Degree shall receive the above stated differentials as follows:
1. For courses completed in the Fall semester, payment will be effective 
February 1.
2. For courses completed in the Spring Semester, and Summer Session, payment 
will be effective September 1.
Restrictions for credits beyond the Bachelor's Degree apply only to Bachelor's 
plus 15 and Master’s plus 15. The current practice for approval of courses 
towards Master's Degree, and Master's plus 30 remains unchanged.
Vocational Agriculture Teachers shall be paid, in addition to the regular 
teachers salary, 10\ of the Bachelors Degree salary at the appropriate step. 
Credit for advanced degrees to be paid in accordance with the regular schedule.
Said teachers will be reimbursed for mileage expenses in accordance with the 
provisions of Article IX, Section D.
44
APPEWPIX B
Unit B - Administrators1 Salaries
GROUP I
January 1, 1992 and January 1, 1993
Step Base M-f 30 CAGS/2M D
1 34330 37732 38543 39343
2 35738 39140 39951 40751
3 37146 40548 41359 42159
4 38544 41956 42767 43567
5 39962 43364 44175 44975
6 41370 44772 45583 46383
7 42778 46180 46991 47791
January 1, 1994
Step Base M+30 CAGS/2M D
1 36390 39996 40856 41704
2 37882 41488 42348 43196
3 39375 42981 43841 44689
4 40867 44473 45333 46181
5 42360 45966 46826 47674
6 43852 47458 48318 49166
7 45345 48951 49810 50658
September 1, 1994
Step Base M O O CAGS/2M D
1 37118 42156 43213 44258
2 38640 43678 44735 45780
3 40162 45200 46257 47302
4 41685 46723 47780 48825
5 43207 48245 49302 50347
6 44729 49767 50824 51869
7 46252 51290 52347 53392
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SRQyP-1
January 1, 1992 and January 1, 1993
Step Base M+30 CAGS/2M p
1 35738 39140 39951 40751
2 37146 40548 41359 42159
3 38554 41956 42767 43567
4 39962 43364 44175 44975
s 41370 44772 45583 46383
6 42778 46180 46991 47791
7 44186 47588 48399 49199
January 1, 1994
SteD Base M+30 CAGS/2M D
1 37882 41488 42348 43196
2 39375 42981 43841 44689
3 40867 44473 45333 46181
4 42360 45966 46826 47674
5 43852 47458 48318 49166
6 45345 48951 49810 50658
7 46837 50443 51303 52151
September 1, 1994
Step Base M+30 CAGS/2M D
1 38640 43678 44735 45780
2 40162 45200 46257 47302
3 41685 46723 47780 48825
4 43207 48245 49302 50347
5 44729 49767 50824 51869
6 46252 51290 52347 53392
7 47774 52812 53869 54914
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January 1, 1992 and January 1, 1993
Step Base M+30 CAGS/2M D
1 39962 43364 44175 44975
2 41370 44772 45583 46383
3 42778 46180 46991 47791
4 44186 47588 48399 49199
5 45594 48996 49807 50607
6 47002 50404 51215 52015
7 48410 51812 52623 53423
8 49818 53220 54031 54831
January 1, 1994
Step Base M+30 CAGS/2M D
1 42360 45966 46826 47674
2 43852 47458 48318 49166
3 45345 48951 49810 50658
4 46837 50443 51303 52151
5 48330 51936 52795 53643
6 49822 53428 54288 55136
7 51315 54921 55780 56628
8 52807 56413 57273 58121
September 1, 1994
Step Base M+30 CAGS/2M D
1 43207 48245 49302 50347
2 44729 49767 50824 51869
3 46252 51290 52347 53392
4 47774 52812 53869 54914
5 49296 54334 55391 56436
6 50819 55857 56914 57959
7 52341 57379 58436 59481
8 53863 58901 59958 61003
Positions:
Coordinator - Team Evaluator
Assistant Director - Health, Physical Education, & Athletics 
Administrative Assistant - Health & Substance Abuse Prevention Education
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SPQVP 4
January 1, 1992 and January 1, 1993
Step Base M+30 CAGS/2M D
1 39962 43364 44175 44975
2 41370 44772 45583 46383
3 42778 46180 46991 47791
4 44186 47588 48399 49199
5 45594 48996 49807 50607
6 47002 50404 51215 52015
7 48410 51812 52623 53423
8 49818 53220 54031 54831
9 51226 54628 55439 56239
10 52634 56036 56847 57647
11 54042 57444 58255 59055
January 1, 1994
Step Base M+30 CAGS/2M D
1 42360 45966 46826 47674
2 43852 47458 48318 49166
3 45345 48951 49810 50658
4 46837 50443 51303 52151
5 48330 51936 52795 53643
6 49822 53428 54288 55136
7 51315 54921 55780 56628
8 52807 56413 57273 58121
9 54300 57906 58765 59613
10 55792 59398 60258 61106
11 57285 60891 61750 62598
September 1, 1994
Step Base M+30 CAGS/2M D
1 43207 48245 49302 50347
2 44729 49767 50824 51869
3 46252 51290 52347 53392
4 47774 52812 53869 54914
5 49296 54334 55391 56436
6 50819 55857 56914 57959
7 52341 57379 58436 59481
8 53863 58901 59958 61003
9 55386 60424 61481 62526
10 56908 61946 63003 64048
11 58430 63468 64525 65570
Positions:
Extended Year Positions 
Elementary Principals 
Secondary Assistant Principals 
Coordinator of Alternative Programs
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GPQUP 1A
January 1, 1992 and January 1, 1993
Step Base M+30 CAGS/2M D
1 39962 43364 44175 44975
2 41370 44772 45583 46383
3 42778 46180 46991 47791
4 44186 47588 48399 49199
5 45594 48996 49807 50607
6 47002 50404 51215 52015
7 48410 51812 52623 53423
8 49818 53220 54031 54831
9 51226 54628 55439 56239
January 1, 1994
Step Base M+30 CAGS/2M D
1 42360 45966 46826 47674
2 43852 47458 48318 49166
3 45345 48951 49810 50658
4 46837 50443 51303 52151
5 48330 51936 52795 53643
6 49822 53428 54288 55136
7 51315 54921 55780 56628
8 52807 56413 57273 58121
9 54300 57906 58765 59613
September 1, 1994
Step Base M+30 CAGS/2M D
1 43207 48245 49302 50347
2 44729 49767 50824 51869
3 46252 51290 52347 53392
4 47774 52812 53869 54914
5 49296 54334 55391 56436
6 50819 55857 56914 57959
7 52341 57379 58436 59481
8 53863 58901 59958 61003
9 55386 60424 61481 62526
Positions:
Director of Head Start
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January 1, 1992 and January 1, 1993
Step Base M+30 CAGS/2M D
1 43901 47303 48114 48914
2 45309 48711 49522 50322
3 46717 50119 50930 51730
4 48125 51527 52338 53138
5 49533 52935 53746 54546
6 50941 54343 55154 55954
7 52349 55751 56562 57362
8 53757 57159 57970 58770
9 55165 58567 59378 60178
January 1, 1994
Step Base M+30 CAGS/2M D
1 46535 50141 S1001 51849
2 48028 51634 52493 53341
3 49520 53126 53986 54834
4 51013 54619 55478 56326
5 52505 56111 56971 57819
6 53997 57604 58463 59311
7 55490 59096 59956 60804
8 56982 60589 61448 62296
9 58475 62081 62941 63789
September 1, 1994
Step Base M+30 CAGS/2M D
1 47466 52504 53561 54606
2 48988 54026 55083 56128
3 50510 55549 56606 57650
4 52033 57071 58128 59173
5 53555 58593 59650 60695
6 55077 60116 61173 62217
7 56600 61638 62695 63740
8 58122 63160 64217 65262
9 59644 64683 65739 66784
Positions:
Administrative Assistant for Business 
Director of Transportation 
Information Systems Officer 
Elementary Community School Principals 
Magnet Coordinator
Assistant Director of Special Education 
Directors of Special Areas:
Transitional Bilingual Education 
Extension Programs 
Occupational Education 
Guidance
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January 1, 1992 and January 1, 1993
Step Base M+30 CAGS/2M D
1 45435 48837 49648 50448
2 46843 50245 51056 51856
3 48251 51653 52464 53264
4 49659 53061 53872 54672
5 51067 54469 55280 56080
6 52475 55877 56688 57488
7 53883 57285 58096 58896
8 55291 58693 59504 60304
9 56699 60101 60912 61712
10 58107 61509 62320 63120
11 59515 62917 63728 64528
January 1, 1994
Step Base M+30 CAGS/2M D
1 48161 51767 52627 53475
2 49654 53260 54119 54967
3 51146 54752 55612 56460
4 52639 56245 57104 57952
5 54131 57737 58597 59445
6 55624 59230 60089 60937
7 57116 60722 61582 62430
8 58608 62215 63074 63922
9 60101 63707 64567 65415
10 61593 65200 66059 66907
11 63086 66692 67552 68400
September 1, 1994
Step Base M+30 CAGS/2M D
1 49124 54163 55219 56264
2 50647 55685 56742 57787
3 52169 57207 58264 59309
4 53691 58730 59786 60831
5 55214 60252 61309 62354
6 56736 61774 62831 63876
7 58258 63297 64353 65398
8 59781 64819 65876 66921
9 61303 66341 67398 68443
10 62825 67864 68920 69965
11 64348 69386 70443 71488
Positions!
Principals - Middle and Senior High Schools 
Director - Special Education
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CP9UP.-2
January 1, 1992 and January 1, 1993
Step
1
Base M+30 CAGS/2M D
48398 51800 52611 53411
2 49806 53208 54019 54819
3 51214 54616 55427 56227
4 52622 56024 56835 57635
5 54030 57432 58243 59043
6 55438 58840 59651 60451
7 56846 60248 61059 61859
8 58254 61656 62467 63267
9 59662 63064 63875 64675
10 61070 64472 65283 66083
January 1, 1994
Step
1
Base
51302
M+30 CAGS/2M D
54908 55768 56616
2 52794 56400 57260 58108
3 54287 57893 58753 59601
4 55779 59385 60245 61093
5 57272 60878 61738 62586
6 58764 62370 63230 64078
7 60257 63863 64723 65571
8 61749 65355 66215 67063
9 63242 66848 67708 68556
10 64734 68340 69200 70048
September 1, 1994
Step
1
Base
52328
M+30 CAGS/2M D
57366 58423 59468
2 53850 58888 59945 60990
3 55373 60411 61468 62513
4 56895 61933 62990 64035
5 58417 63455 64512 65557
6 59940 64978 66035 67080
7 61462 66500 67557 68602
8 62984 68022 69079 70124
9 64507 69545 70602 71647
10 66029 71067 72124 73169
Positions:
Pupil Personnel Services Supervisor 
Governmental and Community Relations Supervisor
An administrator who moves from a ten (10) month to an eleven (11) 
month position will receive not less than two (2) increments or its 
equivalent, and move laterally to the appropriate schedule. If the 
salary is then between two (2) steps, it shall be increased to the next 
highest step.
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EXTRA - PAID POSITIONS
I. TEACHER DIFFERENTIALS
A. The rates of pay for Department Heads and other extra-curricular 
positions are as follows:
DEPARTMENT HEADS - $1200 above the regular salary.
READING CONSULTANTS - $2400 above the salary of a classroom teacher.
CHAIRMAN OF DEPARTMENT HEADS - $1800 above the regular salary.
COORDINATOR OF DEPARTMENT HEADS, CITY-WIDE - $1920 above the regular 
salary.
AGRICULTURAL TEACHERS - receive 10% additional on Bachelor's level 
(per Appendix A, Section D).
ASSISTANT TO THE DIRECTOR-BILINGUAL - Regular salary plus 25% of 
regular salary.
FISCAL MONITOR - Regular salary plus 25% of regular salary.
T. V. INSTRUCTOR - $2400 above the regular salary
CURRICULUM SPECIALISTS, Occupational Education - $1200 above the 
regular salary.
DIFFERENTIAL FOR THE FOLLOWING GROUPS:
$600 - Remedial Reading 
$1200 - Head Guidance Counselor
CHAPTER I HEAD TEACHERS - $2400 above the salary of a classroom 
teacher.
•TEACHERS..QF SPECIAL .CLASS
Moderate Needs 
Learning Disabilities 
Behavior Modification 
Speech Therapist 
Physically Handicapped 
Deaf
Hearing Impaired 
Severely Impaired 
Visually Impaired/Peripathologis 
$500 above the regular salary.
♦Effective 9/1/72 bonus no longe:
? INCIVPE:
Home and Hospital Bound 
Occupational Therapist 
Physical Therapist 
Pre-School 
Multiply Impaired 
Autistic
Alternative Classes 
Cybernetics
offered to new special teachers.
TEAM EVALUATION CHAIRPERSON - $2496 (effective 1/1/90); $2596 
(effective 1/1/91), in addition to whatever step teacher is on. 
(Teacher work year, plus 10 days.)
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SENIOR HIGH SCHOOL ADVISORS;
ADVISORS:
Yearbook
Yearbook Business Manager 
Student Newspaper 
Student Council 
Senior Class 
Junior Class 
Sophomore Class 
Freshman Class 
Cheerleaders
Math League - per competition
$1,000
1,000
1 ,0 0 0
600
800
800
600
600
800/season
Varsity 
Junior Varsity
800
600
800Academic Olympics
COACHES:
Drama Club 
Debate Club 
Student Congress
800
600
600
TREASURER OF SCHOOL ACTIVITIES 1,000
♦SYMPHONY ORCHESTRA COACHES - per session - $40
♦A session consists of three hours and meets once a week.
B. Teachers assigned to ALTERNATIVE SCHOOLS shall be paid an additional 
stipend of $2,000 per year. This extra stipend also applies to 
counsellors, psychologists, full-time long-term subs, and physical 
ed teachers (pro-rata). The Committee retains the Exclusive right 
to appoint these teachers on an annual basis from the pool of 
applicants. Said staffing decisions will not be subject to the 
grievance and arbitration procedure.
C. Team Evaluation Chairpeople will be hired on an as-needed basis for 
any work needed beyond their normal work year. The chairpeople 
would be paid per diem for this work. That per diem would be 
determined by dividing their current annual salary by the number of 
days they're required to work (pupil session days plus 10). Extra 
days would be assigned by seniority except in cases where 
chairpeople would have specific skills such as Bilingual, Early 
Childhood, etc. Exception to seniority would also be made in those 
cases already assigned to a particular team chairperson.
D. ELEMENTARY ASSISTANTS TO THE PRINCIPAL: All Elementary Assistants
to the Principal shall receive a salary differential in the amount 
of $1,700/school year. In addition, the Committee, at its 
discretion, may require elementary assistant principals to perform 
administrative tasks for one and one-half (1 1/2) hours immediately 
at the end of the work day on a one (1) day per week basis to serve 
the needs of the school system.
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II. HOURLY RATE FOR AFTER SCHOOL PROGRAMS, SUMMER SCHOOL, ETC. AND OTHER 
MISCELLANEOUS POSITIONS:
A. Holistic Scorers $16.00/hour
Curricular Writers 
Workshops
Head Guidance Counselor (Summer)
Community School After School Program
B. EVENING SCHOOL:
High School 
Principal
Assistant Principal 
Teacher
AflvH Pasic Edvcstign
C. SUMMER SCHOOL 
Principal
Assistant Princpal 
Teacher
SPECIAL EDUCATION SUMMER SCHOOL 
Head Teacher 18.00
Teacher 16.00
$18.00
17.00
16.00
16.00
$18.00
17.00
16.00
III. Physical Therapists - Same Salary as Teachers
Occupational Therapists - Same Salary as Teachers
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&PPEEBIX.-B
COACHES SALAEX SCHEPVEE
The pay for all coaches is listed below.
COACHES
Varsity Football 
Assistant Football 
Varsity Soccer 
Assistant Soccer 
Varsity Field Hockey 
Assistant Field Hockey 
Cross Country 
Varsity Basketball 
Assistant Basketball 
Freshman Basketball 
Track
Varsity Baseball 
Assistant Baseball 
Varsity Softball 
Assistant Softball 
Golf 
Tennis
Outdoor Track
SteD 1 Step i Step :
$ 2,400 2,700 3,000
1,200 1,400 1,600
1,600 1,700 1,800
1,000 1,100 1,200
1,600 1,700 1,800
1,000 1,100 1,200
1,300 1,400 1,500
2,300 2,400 2,500
1,300 1,400 1,500
1,000 1,100 1,200
1,300 1,400 1,500
1,800 1,900 2,000
1,000 1,100 1,200
1,800 1,900 2,000
1,000 1,100 1,200
1,000 1,100 1,200
1,000 1,100 1,200
1,300 1,400 1,500
Middle Schools
Two Seasons $550/Season
Coordinator 625/Season
Elementary Schools
Two Seasons 
League Directors 
Coordinator
$550/Season
125/Season
625/Season
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I. Recognition
For the purpose of collective bargaining, with respect to wages, hours, 
and other conditions of employment, the negotiation of collective bargaining 
agreements, the processing of grievances, and any questions arising 
thereunder, the Committee recognises the Massachusetts Teachers 
Association/Educational Association of Worcester as the exclusive bargaining 
agent and representative of all employees entitled Supervisors of Attendance, 
but specifically excluding secretaries, department heads, and counsellors.
II. Grievance Procedure
A grievance is defined as a violation of the express provisions of this 
Agreement. Should any grievance arise between the Committee and Association 
or its members, the grievance shall be processed in the following manner:
A. Level One - A hearing shall be held between the aggrieved employee, 
his immediate supervisor, and a member of the grievance committee. 
The supervisory answer at this level shall be transmitted to the 
grievant and the Association within seven (7) working days of such 
hearing.
B. Level Two - If the grievance is not resolved at Level One to the 
satisfaction of the grievant and the Association, a hearing shall be 
held between the aggrieved employee, the Chairman of the Grievance 
Committee or his designee, and the Superintendent of Schools or his 
designee, within seven (7) working days of the hearing at Level 
One. A representative of the Massachusetts Teachers Association may 
be present at this hearing.
C. Level Three - If the grievance is not resolved at Level Two to the 
satisfaction of the grievant and the Association, a hearing shall be 
held between the aggrieved employee, the Grievance Committee of the 
Association and the School Committee. Said hearing shall be held no 
later than fifteen (15) working days from the beginning of the first 
regularly scheduled School committee meeting each month. A 
representative of the Massachusetts Teachers Association may be 
present at this hearing.
D. Level Four - If the grievant is not satisfied with the decision of 
the Committee, or if no decision has been rendered within fifteen 
(15) days after the hearing at Level Three, the Association may 
submit a grievance to final and binding arbitration. Any 
arbitration shall be conducted in accordance with the AAA Voluntary 
Labor Arbitration Rules.
The function of the arbitrator shall be to determine whether a 
specific violation of an expressed provision of the contract has 
occurred. The arbitrator shall be without authority to make any 
decision which violates, or which would alter, add to, detract from, 
or modify the terms of this Agreement.
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Each party shall bear the expense arising from the preparation and 
presentation of its own case. The fees and expenses, if any, of the 
Arbitrator and AAA shall be shared equally by the Association and 
the Committee.
III. Sick Leave
A. All employees covered by this Contract during their first year of 
*®rvice and each year thereafter shall be granted sick leave not to 
exceed fifteen (15) days per year. Any such earned sick leave not 
used may accumulate not to exceed two hundred (200) days. Each 
employee shall be notified of his/her sick leave.
B. Holidays, part days, and days not included in a normal work week 
shall not be deductible from sick leave credit.
C. . Absences due to quarantine periods shall be paid in full, and not
apply against absence for sick leave.
D. Successive leaves of absence for illness may be granted up to a 
maximum of two (2) years, or the equivalent thereof. Absence for 
illness preceding a request for leave shall be regarded as an 
involuntary leave and shall be added to the request period. At the 
end of two school years, or the equivalent thereof, an employee on 
leave for illness must present to the Superintendent certification 
of good health and fitness for duties from three medical 
authorities, the employee's private physician, a physician selected 
by the Superintendent, and a third physician or medical specialist 
selected by these two. If, in the judgment of two of these medical 
authorities, the employee is not competent to assume his or her 
duties, the Superintendent shall submit the report to the School 
Committee for consideration.
E. Absence Compensated Under G.L. Chapter 152. Persons allowed sick 
leave by this Section of the Rules shall not receive sick leave 
payments for any injury, accident or illness for which compensation 
is payable under the provisions of G.L. Chapter 152 except that such 
person having accrued sick leave credit may request such portion of 
sick leave payment as when added to the amount of compensation 
payable under said Chapter 152 will result in the full payment of 
his/her salary or wages.
F. Members of the bargaining unit serving in the employ of the City of 
Worcester for a minimum of twenty (20) years, at least ten (10) 
years of which have been in the Worcester School Department shall 
upon termination of employment receive compensation for unused 
accumulated sick leave at the rate of ten dollars ($10.00) per day 
for the first 165 days, and twenty-five dollars ($25.00) per day for 
any days accumulated beyond 165 days so long as the average annual 
sick leave absences do not exceed the average of the average 
employee over a seven (7) year period. The maximum entitlement 
under this section is two thousand five hundred and twenty-five 
follars ($2,525.00) which shall be included in the employee's final 
paycheck and recorded as part of the annual salary for his/her final 
year's service.
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G. It is agreed that Supervisors of Attendance will be entitled to the
Sick Leave Bank.
IV. Leaves of Absence
A. Leaves of Absence with pay shall be granted to all elected
professional personnel as set forth below:
1. To receive a degree at a college - one day.
2. To serve as official delegate to Conventions of Veterans.
Civic, Professional, Educational or Benevolent Organizations 
subject to the express approval of the Superintendent or his 
designee and vote of the Committee - up to three days.
3. Absences for legal cause for attendance in court for the 
purpose of giving testimony in cases in which the employee is 
or is not a principal party, the employee shall be paid a day's 
pay when the decision with respect to the time and place of the 
court hearing is beyond the control of the employee, but in no 
instance will absence for legal cause with pay be permitted 
when the legal matter relates exclusively to the discharge of 
duties connected with a summer or part-time job or position.
4. Three days shall be granted to those persons of Jewish or 
Orthodox faith for observances of high holy days - the time to 
be deducted from sick leave or personal leave at the option of 
the employee.
5. When the death of wife, husband, father, mother, mother-in-law, 
father-in-law, brother, sister, child, or relative living in 
the same household, or someone who has acted in loco parentis 
occurs in the family of a Supervisor of Attendance, such 
employee is entitled to a leave of absence of up to four 
consecutive days or Memorial Week for people of the Jewish 
faith, without loss of salary, such leave to take effect from 
the date of death. Such four consecutive days include 
holidays, Saturdays, and vacation periods. Sundays are 
specifically excluded.
6. Funerals:
(a) Grandmother, grandfather, grandchild, cousin, niece, 
nephew, uncle, aunt, brother-in-law, sister-in-law - one day.
(b) In the case of the funeral of an employee, present or past, 
a delegation of a limited number of employees may attend the 
funeral services at the discretion of the Superintendent or his 
designee.
(c) In the case of the death of a friend, necessary time may be 
granted by the Superintendent or his designee to attend funeral 
services.
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7. Three days personal leave for personal reasons without loss of 
pay for reasons approved by the Superintendent or his 
designee. Said approval shall not be unreasonably withheld. 
Personal reasons shall include, but not be limited to the 
following:
(a) Emergency, serious illness or injury in the family.
(b) Attendance at graduations, ordinations, weddings, 
confirmations, or funerals of close friends requiring a full 
day's attendance.
The benefits of this paragraph shall not be utilized so as to 
extend a holiday or a vacation period.
8. In any school year, the number of leave days taken under 
Article IV, Sections A(l), (2), (3), (6a) and/or (7) will not 
exceed a total of six (6) days.
9. An employee, excepting the Superintendent or the Deputy 
Superintendent, in the Federal or State Reserve Service called 
to duty on a non-voluntary basis within the school year shall 
receive his regular salary for the period of his absence within 
the statutory limitation. Where possible, the employee agrees 
to schedule reserve duty so it might be taken during vacation 
periods.
B. Grants:
Persons receiving summer grants by any Federal, State, Municipal or 
private agency may be granted a leave with pay for up to five days 
for attendance at such programs when such programs commence in June 
or extend into September when attendance is required. The 
Superintendent or his designee at his discretion may extend such 
leave by up to five days.
C. Leaves Without Pay
1. Military leave without pay shall be granted to any employee who 
is recalled, inducted or enlists in any branch of the armed 
forces of the United States. Upon return from such leave, the 
employee shall be placed on the salary schedule at the level 
which he/she would have attained had he/she remained actively 
employed in the system during the period of his/her absence up 
to a maximum of four (4) years.
2. A leave of absence without pay of up to one (1) year will be 
granted for the purpose of caring for a sick member of the 
employee's immediate family where said employee's personal 
attention is needed. However, upon return to work, an attempt 
shall be made to return the person to his specific job, but in 
the event that this is impractical, he shall be assigned the 
position available.
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3. In the interest of good education, such extended leaves shall 
begin and end with the school year or semester.
D. Time off for any leave of absence under this Article shall not be 
counted toward step up increases or other accrued benefits.
E. Jury Duty
Supervisors of Attendance required to perform jury duty shall 
receive leave with pay for the duration of such duty. Compensation 
shall be the difference between jury duty pay, exclusive of mileage 
reimbursement, and the supervisor's of attendance regular salary, 
including all or any part of compensation for stipendiary positions 
held at the time of such jury duty.
V. Vacation
The present practice concerning vacation shall continue for the duration 
of this agreement.
VI. Salaries
A. Employees covered by this Agreement shall be compensated in 
accordance with the Salary Schedule attached hereto. Only those 
employees who have been on Step 10 for one year or more shall be 
eligible to move to the new Step 11.
B. Salaries of all employees shall be paid in fifty-two equal 
installments.
C. Effective 7/1/89, Attendance Officers who have been employed in this 
position or elsewhere in an equivalent position for twenty-five (25) 
years or more, at least fifteen (15) of which have been in the 
Worcester Public Schools, will be eligible to receive an annual 
longevity stipend of $500.
VII. Payroll Deductions
Dues for the Massachusetts Teachers Association, National Education 
Association, and Educational Association of Worcester, when authorized 
individually and voluntarily by an employee, will be deducted each pay 
period in such equal amounts as to complete the authorized deduction by 
the end of June. Money deducted as dues will be paid to the Association 
treasurer.
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VIII. Job Duties
A. The Committee agrees that the duties outlined by the Massachusetts 
Civil Service job posting dated November 9, 1968 shall continue in 
effect during the life of this Agreement unless changed through 
Civil Service procedures.
ATTENDANCE OFFICERS SALARY SCHEDULE
January 1, 1990 January 1, 1991
1. 20,836 1. 21,670
2. 21,693 2. 22,561
3. 22,972 3. 23,891
4. 24,817 4. 25,810
5. 26,096 5. 27,140
6. 27,375 6. 28,470
7. 28,654 7. 29,800
8. 29,933 8. 31,130
9. 31,212 9. 32,460
10. 32,764 10. 34,074
* 11. 34,316 11. 35,688
Payments for levels of training in addition to the salary scale listed 
above will be as follows:
1/1/90 1st day of 1/1/91 1st day of
1990-91 1991-92
asfrflfli ye?r __________  school year
Bachelors plus 15 ** $ 390 * 515 $ 536 $ 736
Masters 1,301 1,701 1,769 2,269
Masters plus 15 ** 1,821 2,221 2,310 2,810
Masters plus 30 2,244 2,694 2,802 3,402
CAGS/2 Masters 2,634 3,279 3,410 4,213
Doctorate 3,024 3,474 3,613 4,213
* Only those employees who have been on Step 10 for one year or more shall be 
eligible to move to the new Step 11.
B. Attendance Officers shall work hours consistent with present hours 
for the duration of the agreement. The work year will continue to 
be 220 days per year.
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APPEWIX r
Report of the Joint Study Committee on Merit Promotion, Spring 1992 
(to be incorporated by reference to Article XII, Promotions).
A. Elimination of Test
B. AWARD page of Arbitrator is modified as follows:
1. TLe Weights assigned to the two components of the promotion 
procedure shall be as follows:
a. Training & Experience Report (85 points)
b. Interview (100 points)
C. 1. Type and length of training and experience shall be credited as
follows:
a. Training U5..BgintS)
This section encourages applicants to list all of their 
job-related professional training, including any training now 
in progress. Items to be listed include degrees, courses, 
workshops and seminars.
b. Professional Experience - Length (10 points)
One (1) point a year for up to ten (10) years of experience.
c. Professional Experience - Quality (30 points)
Professional experience is defined as a job or position for 
which one had functioned and received compensation (not an 
experience of volunteerism).
a. written narrative
This section allows the applicant to relate the specific 
training and experience to the responsibilities of the position.
The Training and Experience Report will be rated by a panel of 
trained individuals representing both the Community and the 
Worcester Public Schools. It is the responsibility of the 
panel to determine which candidates are to move on to the 
interview (described below).
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D. Interview (100 points)
1. A panel shall evaluate the candidate's ability to communicate 
concepts during a stressful situation in a clear and substantive 
manner. Each panel member shall evaluate the applicant's ability to 
communicate by rating the candidate's responses to the same 
job-related questions asked of all candidates.
2. Each interviewer shall evaluate the candidate's ability in following 
categories:
a. present ideas in a logical and convincing manner
b. present ideas in a substantive manner
A candidate can gain a possible 100 points from the interview 
component.
3. The Rating Sheet utilized by interviews to assess the candidate's 
responses to questions will be unsigned.
4. The Personnel Manager will determine the candidate's final score for 
the interview component by dropping the high and low scores of all 
interviewers and averaging the remaining scores.
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&IPE...LEHEF
In the negotiations leading to the Agreement effective January 1, 1992, 
through December 31, 1994, the parties agreed to extend the terms of the 
following side letter:
The Committee retains the right to implement pilot 
program(s) relative to new trends in education for 
the increasing educational hours and days for 
students. If the Committee enlarges the school day 
and/or the school year in certain buildings in 
order to extend the educational day and year for 
certain students, it agrees that those teachers 
will be strictly on a voluntary basis. Further, 
the Committee agrees that the school day will not 
be extended beyond two periods.
The rate of pay for said extended teaching time 
will be $20 per period. The $20 per period for 
participation in the program will be considered as 
salary for purposes of leaves with pay (Articles IV 
and V) as well as sabbatical leaves (Article 
VIII).
The selection process will be discussed with the 
Association before implementation.
FOR THE COMMITTEE: FOR THE ASSOCIATION:
SIDE LETTERS
These two side letters were accepted during the negotiations leading to the 
Agreement effective January 1, 1990, through December 31, 1991:
1. A joint study committee shall be established to review 
the "Carnegie Report" as well as other similar reports 
on educational reform. The study committee may draft 
recommendations for pilot programs and submit these to 
the Association and School Committee. The joint study 
committee will be established for the 1990-91 school 
year.
2. The parties have agreed to a pilot program allowing 
professional staff to provide feedback to their 
principals using a mutually agreeable form (as attached 
to the Memorandum of Agreement, 12/6/89).
The form is not evaluative, nor shall it be included in 
any record or personnel file. Only the principal will 
see the completed forms, and they are intended for 
his/her use exclusively.
At the end of the 1990-91 school year, the Association 
and the Committee will assess the program to determine 
if it shall be continued.
FOR THE COMMITTEE: FOR THE ASSOCIATION:
(0082w/0006w)
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